el T
Date from g . Ad hoo increasc. 1
which rpelicf « Pdasion. Railgo ;é;anl;ziamgxfszi
iz admissible E : ;

iv) From 1-4-1974 sdditienal relief at the
rate of B of pension
subject to = minimun of
Bs 3 por menszem sl =
mayimum of Bz 25 per
m’%nsem.

v) Frem 1-10-157% . Additicnal relief at the
rate of 1% of pensien
subiect to0 a minimum of
B 10 per menszem snd 2

i maximum of R 50 per
TETLnEf.

. wi} Frem §-4-1977 Additional’ relief at the
rate of T of pension
suaject EBOo oo ablnimum of

h-; % % por memsem and g

T maximm of Bs 25 ex

3 i : monSem.

3 .

L The tem Tariginal penzien’ for the purcose of

?Tr’ calevlation ef 24 hoe relief does not inciude the
temparary/nd e increases in pension gremsed prios Go

] . 1-1-4973 or the peasion equivelent of deaib-cium=
revizenent gratiuity but includes ibe coamuted porticn

] of pensimn, if ay.

4 Bote : (442) The relicf as mentioned in Items {ii) to {vi} of

E Hote (4.7) above, will be calculated an the total

3

_ of ihe {1} origiczl pension, {ii} ad hog .reliof :
[, © granted prior to 1-1-1%73 and (iii} gd hoe relief ze
adnissible wder item (i} ibid. :

1 ]
} f (5) Clazs T and class LT cmployees retiring from service
an er after 1-1-1949% but befose 1-1-1973 shall he
granted ad hoc inecrcases in pengion from time Ao

time as indicated in Wote {4) above. 7

1 TInserted by TR No.268 of 23-510B0 m@ MOST Notification Ho.BEER=H2/
7% dated 30-5-1961 {(effective from 1~1-1973 in cass of clags T md
clasa II employees and 1-1-1979 in case of claso IIT a20é ols=a IV
ceplayces) . '
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msiop 1nder Temlatsion 29,

s Who hae complcted “ive yenorat qual.f_f':.ring
3 aretuity nos

- 3%/80 dated 5

ation He. PW-rrR-.
td Pabry
Irom Tst T

Ay Tugs (Bffective
AMATY 1979 '

I
1
- -0 - I
! !
i ,f =204, N employas i Ulass IIT g Coamg IV SErvViap gp Dost, whc:i
| Tetired in SCCODdane s with ihp ;'m;-visic:ns off thae, Lefulations hetll )
1 |I '
| gt Janug e 1969 ang 3lst Decembey s, Wall, in 2Adilion i pong’
' I
" Pymenis admigsiblg nder Tefulation oy and g iales the:euntier, b
| % ; i ; '
! EmtJ_tJ_Ed, Wilh effoet from fgx Janua:'_].- TG ek 23 _hoo eligr at:
: ALDronri ate Tate, &8 mot oyt holey, Bemoly o
P ATl of vension Al hoe
X usive ofF tEIﬂpGI‘i’LIjl‘ zeliefF
inerease) e hployen
! e D ——— L ——
hics s
Bealay, a5 15
BY% and 2bova bt below o 21
10 md abave Mt belew San - -
500 and akuva 35 / :
il:'_ll i
:i:_l [/
[ ]
gl
1 :“ i
Fed - = - % = £
::g-:'!l Section IV _ Beatﬂ-m,m—-reu__emcmt Bretuify :
g Sy == -—-_.._"—————._.___._-—.—-_._ e H
) i
i u
. 1e f‘.l} An erpl avrea whye hog Somplated Tfive Fanrg! qua.l:l_:‘g.ring !]’
] >
il i 5 : r t i
*-!I Eervice Bay - ha frantad = :nath-—cu_r:.«re"';:s:me:m Zratuidy ot fxceading I
b
“ the ampint Specifiad iq Tb-regulati g (3), when he relirgs frag
i R ; 5 — At b
B Service ang e eligibles fur-g Bravuily 6r v
§5 1
||i.i

eXeradite tha Smou£ “
“eERiation (3) may b Pald 1o the popgop Or Boramg
On winom the right +q roceive tho Eratuity iaq é:c:xferreui undar
- TR at o 31 or, ir thrre ig g mach Person, it B3y be paid i the E
' Tanne; dieaing Galoy :.. ;
[
| .
1 Insorteg by ™ Fa.m datead Z2nd Janugm. .
G oand MOz g Hotirge
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{i¥ I8 dhcra vt e intedd surviving membeara of the
fomily zs in items (i), (ii), (i4ii) and (iv) of
sub-remulation (1) of regulation 3%, it may ha
pPaid to 211 sunh momoers, other then ay such,
memoer who in 2 widowed dsughter, in egual
sharss.

{i1) If there are no such surviving members of the
fazily 2= at (i) above, but there aro one o
more surviving widowed dazphters andfor ome ox
Bore surviving mepbers of the fanily as in
ftems {v), s ¥ {vii), l:viii) ed (i) of
sub-pemilation [1) of resulaiion 31, the gratuity
may bz paid to all suaech merders, in equal shanes.

Pr&‘vidgd that the grotuwify Payable in the memrer indicat=d
2007e in respoct of o Dermanent ponsionsble cmployves dying while in
sapvice, h?fo_‘:‘e__eGﬂ}plg_‘b:‘__}:l_@__f.'.:__vg__}'_e&é_s’ ualifyicg service, will te
equal t¢ oix times the “cmoluments® of the employes at the time of his
death excep: in pages in vhich death securs fa the Tirst yaar of se—vioco

=

waem the Eratuity admissible will ha eounl o two somthst omoluments,

1{(3) (a} s PR fravuity will be coa—fourth of the
Temclimants® of 4he engloyze for each comnletad
six-nonthly period of gualifying sarvics, Fabient
To a magimer of 19 tiges of the "emglumemtst, 1n
the even: of the deapih oFf 2T cHployee whilg in
servies aftor complating five yeazs! allfying

service, the gratuity will be subBject to o mininim

of 12 times e Mampiugente of Apa saploy=z gl tho
tine of kis death. ; ‘

" Provided that ir ne casc shnll it excaps
E PJ-EJ-T-,QGO. E

1 HReemumbered by TR Ho.oéa tatad 03-9-198C and HOST'g
Notiflcation Ne.PER-52/79 dated A0-4-1987,
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In the case of a class I or elass 11 ecployec
rebiring fro service o 9T after 1-1-19T%, the
amount of pratuaity will be one fourth of the
vamolumeats” for each compleited six-monthly neriad
of oualifying service subject to a maximun of 16%
times the 'cmelmments'. In the ovent of the dealh
i o after 1-1-1973 of such = emploXee while in
service after compleving Iive years' oualifying
-serfice,‘i.:n.e g“er_turty w:Lll Be ;ﬁﬁ;ject to a minimam
of 42 times the 'emolumenis’ of the e:?spl;};:ee at the

time of dea:l:-h.

Provided that in no case shall it exceed
J50,0004 s orocl-
TIn the case of a clnoss XTI or elass IV employee
who opts for the dafiniticn of “pay" for pensicn
as appiicable io the Uentral Government employees
and retiring an or afier 1-1-1979 the amouni of
prateity will be one-foarih of the ‘emoluments! of
the emoloyes for each completad six—ooenihly poriod
of quzlifyinug gervice, subjzci fo o meximam of 15k
times of 'eoulumenis'. I ite event of death cn
ar ofter 1=-1~1979 of =uch an enployee alber
completing five years' qualifying service, the
aratuity wili be subjoct to a minimum of 42 bimes
the 'gneluments‘ af the amployee afb the time of his
teath,

_ Provided that in neo case shall it prcest
T!.D bﬂ_ﬁy_rl--

G5 85430,0004 7

1 Tnseried by TR Ko.268 dated 23-9-1980 md HMOGT' g Motifizatiom
Wo. PEB=57/79 dated 30-9-1947 (Effcctive from 1-1-1973 in casc
cof clazs I =nd class 1L employmes md 1-1-1579 in case of
class IIT and class IV employaes).
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{4) If s employce, whd has pecome olipitle for = pensicm

ar gratuity mder regpulatien 25, gies afier he has rotired from serwvica,

and The sums actaally received by him at the time of dpati: oo acocount
ol such gratuity or pensien together with the gratuity undor sab-
rogulation (1) emd the ccomuted valuc oi eny porticn of persicn
pomauted by him are less than the amami equal o fwelve times his
Vemolumerts'”, @ gratuiily equal to the deficisey may be granied Lo thne

POTSON O PErSOND specificd In srh=regatation (23

Woto: The residuary gratuiby wder this zib-regolaticn
{4 admi=msible only if the death of the

employee bakes place within fire years from

ths date of hiz rotirement.

(5} The "enclunents” for the parpose of itnis roeguistion will
inn

e zubjeet to 3 moximun of Ps.1,000 per moussh, and, will be peckoned

acoordsnce with regalation 43.

swovidpd hat if the emcluments of o empleyee hove beon
reduced during the last three years nf his ssrvise atherwiss hEn A &
neralty, "average emolumentg®, as defimed ir regaiation 44, may, al tas

disoretion of the auiherity wWhish bas pcvw'er to penction thoe gealoily

wmder 3nis regalation, be treated as the Tepaluments .

"‘af__ Trovided furthe= that in the sasc of (1) the Crane Nxivevs,
Hydraaiic, 5 sad & tons snd 35 cwi. snd Crane Trivers, Slociric, 3 md
& toms, ad (2) Dock Shore Workers in AT and ‘B categories, ihe
temolumemts? for the Turpose of death-cum-retirement grataldy shall
be inoreased Ty the mverage menthly processing allowenice g5 worsed

out wnder Hotee (2) ma (4) respectively belaw regnlabion 44. 7

P Substituted by TR Ho.1426 of 15971 (with effcet from i-1-1 a7 .
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Hoteg: {1) the poge ar employens wio are eligible
fur the conscssion in reglation 33(7), in
totiefit of adding a eertain number of year
Lo theip @alifying servieo 1s admissiblas

only when they retive on attaining the aga

A of Supcramiuation; and D¢t in any other

cireusstanpas, It wfdl, thercfore, not ba

z Permizzible g detemine tha :-:-ligibilit:.r for,

and the amoimy of, death—cm—r—atiremmt

sratuity m the basis of wvotal Qualifying

Service ineluding the addition 1ndar regulation

. 337}, in ceges WRre an employee dies while

' in"servica, In tazes, howevor, whETa an
i amployes retireg ot attaining the agn of

" Sherannzation, the death—-cwrzhreti:emunt iratud 4y

L Will be ealculated ™ the tetal of sopvien

4 incinding the additiom tndes Tapulation b5 8

r
3
{
{
::-.
i
:
A

&
=

TR

f:?) it iz Pemizsible 4o make Tetovery of the
Truotees' Quen from the death—cum-retipement
i gratuity due ip tepect of ap ctpl oven ovan
b wiihsnug votaining his sonsant, or withous

_-*= obiaining the Cosent of the mepbers ol his
Tawily in the Case of a decangeq employes, as
the cage Tay boo

{2} Dndap Sub—section 10 of geaiion 10 of ine Income-
Box Lok, 1367, {fct Mo 43 o 1951 Y,

the doathe
SUM~ratimomen Eratuity 1mdoxr MY sthome of o

local fWlority similar be {the Libaralisged Pongion
Eules of e Central Goverrpam: i5 exemplt fron
Tncome—tzy,

(4) Ho death-—:u::l—re'ﬂirement gratuity may be propteq
w3 an enp] oven digmiszad op Tarnsved for riseonduat,
inzvlveney or J'nnf‘ficiency. Compazzionate

et
fay, howaver, b made in mgek SaEes in ancordance

Eia = ks & < i
¥ith the prineiples of regulation 10(q)

{5} Ay ciployee compalsoriiye Tetired from Blrvice go
2 pPealty nay e Eranvod dea,‘t.ha-cum-retiremmt

fmatuity at g Tate not legg o dwo—tinirdg md

10% RoTe fhan the g death-cm-retirﬂment
frabul oy admigsible o Eim on the gas
Compulgary retirement;,

2 of hig
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{63 In the cage of an employee dying before
sqoeint of any arajuity tiel aas heanoms
Adrisziple to him wder avb-remlation (1] of
regulation 30 sad ah—regulazion (a) of
regaiobion 2%, the same sasmll B Gicimrsed i
{he wapner indieated it antiraml oo L8) ol
rogulation 30 and in the event of their being no
personfs ontiticed te mooeive it Az above tnhe
prataity shall lapee to the Trustcas.

1) I a nomines, wian was eniitlsd to reczive th
amount of gratuity on the faie of death of i
ompleyarn, &ied hefore geiting the peymeni, ihe
right T the cmount or soaie e the geatuiiy shaall
pags o to zha altemabe numines or aupinoes. 1
cass there is no aiternate nominen, the muount O
smarn of gratuiiy witl he paid in egual gharos S0
ive pgoeminess of the perscn rencornod, 18 ATy,
and failing that 1% will be diziributsd in eganl
sharcs amung the sarriving membars of e femiiy
af the decaassi aEpioyee A iv e eazes of no
nominaticn.

(#) Please also Sec AMAXUrS to Forms '’y ‘BY. 'CT ]
and ‘D',

3. (17 For the purhosss af this regalation —

() "Family® shall inelnde the feliowing rolatives
of tho emplioyes — ' |
}“R”‘Th& D_Ek_‘. Y < LR {mdu{:n_-; p&u.:nhj -sc?-:.nc':.i-w:t \..n‘t-#_. o uﬁw_-,) ‘

: i . i % o .
T LEECF A SRk o (1) u11¢{1:1 tae opge of o Oalo eMplayac,
(13) nugband, in the case of n fomale omploryes, |
U.ii} gong, incheding STEL Semi oorth Mcpﬂ& = ey
(ix) wnonrried Gl SiiraEy davgtarsy 0 ﬂ-ﬂ“‘-"} svep £ i
£ e tr?‘\—:;.l.p qicg...ﬁ:m-ﬁh._g_
(x._. {‘.,'1} @ vrathers oolow She age of 16 ysars & :
(™) T seswimanzied and yidowed sisters (inolading
step-brothers i stop—zinters),
{+%) father, 'I
{vii) mother, . |
(=) friiad married daughntenra, cnd
(=Y ) (i) childrm of & pro=desensed Soi.

u i At Amg«m&w' o dwadenry Bven f ﬂrle?»ul Hagiantal
'1-\|¢_‘} Uﬂ\ﬁv:..'f!ﬂ.@{ﬂ —FLETA U .-_-.!-rn& w‘vt"'nnv:-_r_-] = e, s b d“r‘.'l ek s




Taaabn, {151) mnt {iv} will inslude step—<hildren

. arid sdoptoed chiléren if wmder the personal
imw of the employec adepiion is lwgally
renopnised ns conferring oo gtatus of a

natiral child.

{b) “Persen® for the parpose of Shis rognlation shaLl
incliude any compray oF =osocisbion or bBody of

imdividuesals, whethar

{2} Ain =mplowee shall, immediately oo sudstintive nppointmend

to a permanent post, make A nonination conferring @ oone o mars REITORS

inecoroarated or not.

the right 4o receive sny gratuity thab may be sanciioned under onb-

regulabions (2) md (£) of remulasion 30 and any gratuity which hawving

hecnme admissible to hin mder sebevegulatiom {1} of that roguletion &od

euo-regulatim (a) of regelaticn 29 hog not been poid to hin belore

deatl.

Provided that if, zt the time
cavioyes has a family, the nomination

person ur perccns othor thon o mecber

{j) If &1 emploves nooinatces

of maxing ihe oemination, the
ghall not he in fawour of @y

of nis family-

mors thon e porsus, umder

sub=reguintion [2), he shzll specify in the nomination bhe aoowt or

glhare payanle to gach of the nominees

winle amovrtt of the prateity.

in such moanner &5 to cover the

(£) An employee may provide in 2 nomination 5 -

f

' ﬁLa} in respeel of aoy specilied nomince, thab in

the event of his pre—deceasing ihe caoployee

er iz dying after the deaSh of the cmznloyes

but before recsiviug payment of death-oim-—

retiroment gratwity the right coaferrad upon

thnat anmines shall pass e guch oiher persol

as may be specified in the numinaiiom;

"ar
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Provided that if at the time of meking the
noeination the employes has a family consinting of
mere then one member, the réraic s0 specificd shall

not e a person oiher than a member of his familys

(&} that a neminaticn shall become invalid in the
event of the happening of a on itingeancy specificd

therein.

'[ {5) {*_17 The nemination made b oy emplioyes o Bas no family
at the iime of making it, or a Provision nade $n g
acnination wnder slmizo {a} oF sub-regulation (4} by
an ertloyes whoge famiiy tonsists, at the date of
makirg tha momingtion, of @lY oo mecher, shail
beoome dnvalid In the svent of the eaployoe
suhanumtly acguiring a Temily, or anm additivmsl
Cepber jn the femily, as the caze may Do,

.

2[ (ii) With affect From 1-1~1973 in iho caga of class I
ar clags II empicyecs, the "emalumenis! for the
turpaze of thiz repulation will be reckaned in
arcorianos with regeiation 433 subject fo 2 meicimum
T g _
OQ.E:P&;E{}G and in the cags of a 2lass IIT and
clazs IV employee who retires/dics m ox aftor
111979 méd nas opied lo be govemed Yy the Cantral
Covernment definitinn #f ‘pay' for pension the
‘erokamends' wiil be reckimad in accopdance wi_‘lé;l
megulation 43E subject tp 2 waximin of ﬁ,%;ﬁﬁé.j

e 2L -

1 demumbozed & } by TR No.268 astod 23-9-1980 and MOSTI g
2 Insarted Wotification No.PEB-52/79 dates 30-5-1999

(Bffective frem PRI e e o o dnas E
ang clags IT smplovees and =1 57% inm the RS
of .¢lass TIT .ad clasg Iv coylovacs,

W TR 2o soiaems (eFbecnve . From [RRSELSI

dant’ =t ]
+ Fa }‘il'u
2 a ) 2y
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(€} {a) Every nomination shall be In such one of w Foims
i AT to DY sz may be arrropriate in Lh clrolmghiannes
of the nasc.

(b} &n emplayee may at =ny tine

sending o antics i wiiting to he Apuroariats

cwicel a nomination by

autanrity referred tu in suberesulation (A} below,

provided that the smployee shall, along with seoh
rotice, send a fresk noninstion Ralde in

3

h

]

anCorismneg 3

- A - r 3
with this reslation. :

HoSet The nominstion Forme 4

wr ' contidn provision
for the cancelln

tion of @ earlier nomination.

. [
{7) Immediateiy on the dezth of o nominee in respoct of whion :

vision baz been mode 5o the ow
sub—remilation {d}

as gbooizl nra ination wider clauwse () of
s 0r un the oocurrsnee of a1y wrent Ly reasen of which C

she nomination beeomes Invalid in mrgqﬁce of clause (L) of that sub—
Tegulation or sub-regulation (5}, the cevluyec shall sond ta the
in sub-regulation (8) balow 2
Writing formally cancelling tho nomination,

nominatiom mede in accerdonce with tni-

REpropriate suthoriiy =efcrred fo

neiico
in

iy

topether with o “pesh -
mofilatio.

(8] Bvary nomination Tode, by = oemployee soder ihi

regulazion, s5hall he moenl oy the cmpln
through the Hoad of hisz Departmant.

=

¥ee to the Uhier fooogitant

3
Hotes: (i) O receipt of

& nemingtion, the Feed of fho

Department should oake g clear nole of the
momination in the scrvice shent of the
employee and thereaftpr

forwswd the zame to
the Chief beooumtont,

(2) BEvery nomination made Ey an omployee shall be
acxnoyledged by the Chici Accountant through
tha Head of the Dopartmet 1in which the -

aployz: is employed in tha wro forna attached




