Yhan es espleres dipspproers leswing his fomily, the faxily can be
paid in the firmt instance (i) amount of salaty due, lezwe encashment dne
gnt the amonnt of Provident Fand having regerd to the roednation made iy
the caployea and (i1) after the lapes of @ parlod of ome year, otbar
berafits 1ike Deatb~oum-Eetiresent OGratulfy/Faxlly Fenadoen ba’ rambed
to the family subject to the fulfilment of the followling conditions I

(1) () ths family Fmst lodge a ocaplaint with the conosrned
police gtaticn sad obtain A report ihat the magloyes
has mot been traced after all afforis hod bean nade

by tha police]

(v) an indemrdty bond should ba taken fyom the nowines/
Wﬂufﬁemlom%hatﬂlwmhﬂuh
mmtﬂmmmwmmmmww
mmahanppmnonMWaMnahnswﬂm;

(44} all euistanding dues agminzt the eaployes will ba assessod
anl their recover)y effectad i= sccardanca with the Fension

Eagilations and amy other insgtrections in foroe for effecting
Tocowery of duea)

(118} the fomily car apply to the Bsal of 0ffive of ithe exployee
for gmant of Fexily Penmicn and Deathecme~Hotlreseant Cratuliy

cfter one ysar Lrom the date of dieappearance of the s=plore 1

L

in pemordomee with tha prescribed procedurs for senction of
Family Pepsion ané Lonih—mn-Rtetirement Gratuiiy. in sase
$s &4gburnement of Death—ems=Petiresant Crateity ie Dot
effected within threc montas of the date of appliodticon,
iuterast ghall be pafd at the mtex spplircable ard
rerponatbility for the dslsy be fixed. It .im with effect
from 23-10-1967. (IR 331 of 10-11~1987 }.

e

el 1 ; r
rvice {gervies’ Dut in
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| . xee fovics pensicnds In the case
: _ of Dack Shore Workers of the Docks Department
:iri categaries 'A' zud 'EY, fthe toim -%—é‘—*ﬂié‘;;: i e
e;.—ﬂ?ﬂ—taiame Fervice mesns fmt:.;&:z:t:—‘n,‘i' service
L . in 'B' andfor 'A' categoried only whick Rt
1 ; LT oFon normally reckomed as-qQualifying service, 7 -
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will inelude the rellovwing relatiwes

< 1§ T\w;ﬁ}\ A gnployec :

B m.j.;\_“v)\\"-."'.
3 -\r\ = .-"H‘Inc-,r..-c‘%\

{a} wife, in the case of a mole employees

13
in, the cmse of & famale employec)
snd

(d) mmarricd ninor daughkers-

(b} hasband,

{a) minos songh

: (1) {e) ang {a) widl inciude chiidren adopted
Jenally belfore retiromenta.

rotirement will not no

(2] Morriare aiier
purposes of f=ally TEngion.

rzengnised for

2 or
1[ [E]E(a]j The amevmt of poasim will be as spoeified In the

followihis q,a'l:dlr_- 5

_,Qqﬁdlﬁ"l.?.&

\i’rrrv, Lo e T

Fonthly pemsion of widd

Wl |

L R i Pay of the waployee
T i -3‘:\"""' widower/enildran

3 A T \.-\-'\-\--\
Lea 4 LR R

i 3 i
i i wos
L TR i 2, % 200 and ahove 15 pexr cent of pay mzoject
« L o £ aret
o . = bt below B BIQ 4p o maxious o B Qg gnid |
e e ; a mm:m:m of Az 60. !
fies i ; .
| e A !
Bl e %. below s P00 30 per aent of may BuR] A0 '1
. ok . G *.;o a L‘!J.I"L"El'l:lm af - I
o i3o/= (3 |
x f.-‘ X g g e
e S
ac defined in

12 pex ceont of pay sabject

1. Rz 600 snd abowa
a mogimues of fE 1590..

w0

A
Lﬁ‘-\.

o
_E' _?'E_,. T

LR apATie ke _ \i{fﬂﬁx -.'l. { ia

AL

UEay" for this purpose mesfns the pay
articie 11{11) of the Bombmy Foxt Praot Digest of
Pey ad Lllowances, Leave sand Pension Bules, 2T

Bdition, which the coployes wWas drawing o the date

1 au‘usbtuted Ty TR M. 145‘1 of 1972 {with effcct fru::rm 27 -2~1974)

[

Bemumbored by TR Ko.268 of €
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of hiz death while in service orn immedigtaly ‘hefn;fe .
iWfs retirement. If om the dete of hizs deaih while 1|I'J.
irn service or itmedizfely before his robirsment, @ '_,‘;,".'!"_‘-.-.
erployee has beon Shaent from duty cn leave with
allovances, his "pay" should be teken at whai. it woulid

have begn had he not bee abgent frow duty:

1

Provided that the anowmt- of fomily pavcion is naot
rieregsed on accat of increase in pay not actually
drawd mid that benefit of highar afficiating nx
tomporary pay is given only if it is certified thust
the employes would have condtinued ia hold the Lhigier
cfficiat:ing or itemporary anpointmont but fur his

proceeding vm lsaves, Howowver, in case th COPLoY o,
during the surrcnoy of camad lesve op lanwa Sl AVEIEE

or full pay oot exsceding 120 days or 4 motis, as the

casa may bz, of the eamed leave or leave cm fi fLJ_l or

A e

'ave_.'r.iaﬂe___;gﬂ__g:cr*ce_-:i_tmg 120 days or 4 menths, a5 the case

may L&, esxms on incremmh., which P not withineld, he

iz cntitled to coumt ihe poyv which he woluld have drosm
kad he remained on daty. If on the dose of desth f.:.lr‘:u'_lc
in service on fmmediatsly before retiremsni, the

emplayee has becn zbsent from duty beﬁng oy exirnocrdinary

ieave orf susponsion, “pay" will mesn the oy which ke

traw Immediaiely hefore proceading o loave or Fmpmsm: .
g

Providad further that in the ense of the doath of .
o employee while in sarvice affew peting in not le=g |
than 7 yeoars' continusus scrvice the amount of hpmssi-:}n
Payable during the fixst soven yehns from the date of

acath or i1l {the c‘.a.te, on which ihe emplo}"ne uohld. .

o ———

g ——— e — _—

nave Imﬁt‘f&‘jﬁe normal age of super: :.r-ua,tﬂz_*_l_._ nzd he
remained alive, whichever peried is sherter, shall be
increased to 90 per eont of ‘the ray iast doasm, mb;ect
to a maximmm of twice the renzicn spesificd in the

above talle __.7

[ITH
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Hoies j:" {+)(a)_7 In the case of Crane Tzivers, Bydraulic,

5 ad & tens, =nd 3% ewt. and Crane Drivers,
Zleatric, 3 and & ions “pay” means the pay as
defined in thie sub-reguvlation im the momihiy
szales of pay attached to their rospective mosts
aof Grane Driver piud Fs.18.93.

Ef (b} In the case of DJock Shore Workers in A" aad
‘B! Categories, "psy" mezns pay as defined
in this m-n—rngu tation in the approprists menthly
soale of pay atizched o thair respeciive pogis
or at the lowest stage of the incremonts™  _ale
of poy of a 'A' Category Mazdoor, as the casze
may be, wlug Bz 15012 in the case of Mazdaor or
3= 17 .93 irn ir ihe opme of 2 Morpia glus Fs.9 in the
case of much of the I ategcry Fazdoors as
wera on lhe register on 15t January 1969, /

{2) The temporary incresse jn pemston xaferred o in
Hote (1) below Hegulation 29 will not be admizsitle in
the case of family pongion.

5f' (3] "z viormal date of superanmuition roferred to in the
provise St thiz sub—regulation shall, in the cose of
& persm whe dies while o extensien of szervice, he
fecmed to be the date upto which the exionsicn of
sorvice had been senctioned to Rim before his dea.t'n._?

]

Jowediga af IJE’-E Ly, =:'{'-I e '\nmlﬂv\' At ban Gy Conddloy N

Fenumberad by T.R-N0.1254 of 1966 (with effect fzom 5-10-1945)

dubstituied by T.R.Hs.3425 of 15971 {with.affect from 1=1=1971
for 'HY Calegury Mazioors).

T

Tnsexted by T.E.Ho.503 of 19656 (with offeet frem 10-5-1966)
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1 ALY {33 e the omde of retirement or death While in
morvics Emoor aftern 111973 ,0f & alazs [ or
Eﬂclass 11 employes, OF in the case of rotiranent

[ 2SN
‘ﬂ“ or death wnile in service on OF after 1=-1-31975,

J"},[ £l of = olass IIT or class IV maployad who opis fox
g 1 b
(gt Jille

c:ﬂ? i une definitien of 1payt for pentsion ad applicable
e 3
_E‘ els to the Centrel Govermment emplayeas, the anouwnb

&y . : ,
Jef IV L of Femily Pemsion will bo az specified in tha

i ol
iy &  following table -
AL T e Pay of the smployee Mionihly sooagicn oI
e o P02 i dewf widower/ chilirsa
! [ P ¥ i -
'-_rJfF;'L«,: e 7 q, Below Re.d00 F) par cenw On Ppay
¢ L Z subjest o a minimoco Gk
o ps.60 end a meccimam of
Te. 0.
[ ]
5 M.A00 and above ot 15 mer cant of pay
telow As-1,200 subject o & minirum of
fr. 100 and A meX.onat cf
5 Bs.100-
3. Ri.1,200 and abowa 1% per cenl of DAY
' sabiest to o minimum of
- Bs. 460 and a maximm of
Bs-250.

i — ———————

uppy" for this pEIROSE means the may as defined in

regotation 433 or 438, as the case may b .

Provided thet in tha casse of death of =
croloyee waile 7 sprviee’ after puiting in nus
128 tha 7 yeers' econtinueus sorvice, the amoumt of
Fomily Peasicn payabie duzing the first seven yealrs

frem the date Following the dnte of deash or till

Theeried by TR Ho.268 of 2351980 ad MOGT's Nohifieation No.
PEE-52/79 of 30-0-13M (Bffective from 1=7-1973 in case of -
olass I and closs IT omployoes and, 1-1-1%79 in oasns £

ciass I1I and class IV cmployees) -

ra a1




“the date om which the deccased aaplopes would Ravse

cihe deceaned is eligible for any compensation imder

- 43 -

attadned the age of 65 years had he ronoined olive,
walchover period 1z shorier, shall be fnoreased to
50 per cent of “pey® last &rawn subjoot o o mAsimuc R
of twice the Family Pengion speeificd in the above

table.  Where, howevexr, an employes who iz govemed
by the wWortmen's Compensation fct, 3923 (8 of 1923)

dies while in zerwice aftcr puiting in not leso Lhao

sevon years' continucus service and the fanily of

Lhe aforcaaid Aoty the rete of Tarily Penslon wayabl
dubing Lhe fizet ssven years following the datc ol

déath of the cmployes or %113 +he date o which the

ocmployes would have reached the age of 65 yeoars had
he remained alive, whichever poxiod is sincter, shal
be cqual to 50 per cent of the pay last dresa by the
cmpleyee or one and o kel fimcs the Pemily Pongion

spesificd In $he above table whickever mny be leoss.

Provided further thnt in the ovent of denth of
an ceployee after retirement, the Pamily Fonsien at
the enhanced rate mantioned in provise (i} ateve ohal
he';myable wpte thue date on whick ihe dsceazcd
enployes would have attained the ape of 69 yoars had
he remained alive or for sevem yeaws, wiaichewor
poriod iz gharter, but in ne ecazse the! pmoant of Fap<ly
Pension ghall oxveed the ponsisn ssactioned e She
employes at the time of hiz retitsment. Whare, howeys
the cmount of Pamily Pension sz spocificd in The mbove
tatle ertoeds ihe pension smmctioned at the hime of
rotirement of the empleyec, the maowmt of Family
Pension a3 admissiblé wnder this proviso saall ot
br: lezg thon the amowmt of Fomily Pension as

spereified im tho said iable.



-

{1i) In ths case of redirement or death while. in’

4

"

service, an or after i=1-1%79, .of a class I1T or
class IV cmployes who opts to be continued to e
governegd by the Iideralised definiticn of “pay"

vhe rate of Family Penosion will be as follows 22—

Fay of the eoployee Monthly pasasion of
widow/widowar/children

T Balow Rz AGD s 50
2. F5.400 and above
bt Dalow As. 00 B3. 100
3. Esud00 snd abhove 12 per cenl of pogr
v bt below Ra-1,700 Bibject to A minimm of
nie 100
d. fs.1,200 and abowve fa- 150

Provided +that in the case of the doath of

e employee whilae l."lc%.‘a-‘:j‘:e after puifing in not
legz than 7 roars! @O;ETE:‘-‘_QE?J servics, The atowis

0f Family Pension payable dursing ta- first seven

yerrs from the date follewing the date of doath or
311l the date on which ihs dasesscd eapiloves would
have atiained the age of 65 vears nad ne resainec
alivie, whichever poricd is shortar, shall be incoeased
te 50 per cent of the pay last drawn Ty the employes

sublect to A moximom of e md half times <ife

 Pamily Pension in the above table whiichever nzy ba

lezz. The “pay" for the purposcs of this roviso

will have the same mesning as in repulaiion £3E.




Hotess (1} {a)

(=)

{2} The tomzorary increase

P

(3) The pensim wiil be aémissidla :-

in the cage »f o widsw/widewsr, apio th

gate of death or re-marrizge, whiichover ig

- 35 -
i
; i
I, the case of Orane Drivers, Hydranzlic,
5 snd G-tens, sod 33 owb. and Craneg
Drivera, Blectric, 3 and & fema “pay®
maons the pny as delined iz this sube
regulalion in the monthly scrles of pay
atfached o their cospective nosts of
_____ 3. 16196,

(5} In the case of Dook Shore Workiors in '4°
and 'EY Calegories, "pay" mesnz pay as
dafinecd in this sub-rvegulation in the appropriate
montaly seals of pay attached o their
"respeciivae posiz oor at tne lowosl siage of

the incremenial scale of pay of o 'A' Cntegory
Magdoop, sz the cass may be, plus 2.76.32 in
the case of Hazdoor oz B2.17.94 in the ocane

of & Morpin piag %5.6 in the caze of such of the
'3 Category Masdaoors =& were o the resintar
o 1zt Januars 1969.

v
A2l

ponzlion roforopd to dn
Hote (1) below regulation 29 will rot te admissible

in the case of family p=isico.

The novgal date of guperannuetion reforred o in
the provisc fo this sub-regulation sholl, in %he
casc of a perscn wheo dies wbile m extension of
sayvice, bo depmed fo ke the dals ugto which ike
s¥tension of servicn had besn saooiicmed o him
maforn hin death.

[t

: P 1
! i % 1 i
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'T} E_OQL (h) SR caneiol e i scihy “n$il He -attaing
a5 B -

é::& h\ri“"‘j’“ 2 toe age of [21__? Jreans- 3

. ;‘\”,r (e n:ih, R I

PN SIS (2} in thz cage of = uma.rrluc dxughter wMtil she
atizaing the age or [‘2’3’ yearsior until marriage,
Culvichever is parlicr.

L3

Hote: In cases where thers are 4ug aw : cre widows, pension
will e, payoble tc the elden: surviving widow. On her
geath it will be *q,ra.hlp to tha rext surviving widow,

if Eny.’ The term feldestt uav‘:l mean genigrity with
reference fo the date of morrin da.

= -

{4) & vensicn awardod wder Siis regolation will net he
ayable to fore than ope tember of on emnlovec's femily =% the
P Wil fires bo adaizsihle

mivor cndldron,

BEAME Tlmsa

o the widow/widoyer gné tharens Tter to the

(5) In the ovent of e re-marciage or dcath of the widow/
widower, the pension wi?: be granied fo the miner chilcra ihrouh their
tatural Faar dien., Inm dizouted

tnrough a legal —iavdian,

fzzes, howsver, sayments will he mede

(s o K _ . apDe I
Noter (i) XX xe : :
{11} e e - 7 :

-

(7} widows/WidowersMinor child=en of mush
governmed by thig megalation will nod be
ay other regulations wmless o gpecific
in thoze regalationg. '

erployess az are |
mtitlad to family pensien wider

rrovisien to the coatrary eidets

T r———

# Laub*‘ta,thted. by TR K0.139 of a%h May 1975 and MOST! & Wotification ‘

Wo.PEE54/79 dated 29tk October 1979 (with effeet from 10th
Hovember 1979).

... 2 Delated &y HOST's lotter No.Pw SYER-15/82 cated 3pd Lpril 1982 and
Ti¥0.119 dated 26th April 19“‘ {with elfcat from 22-9-19773.
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{(i}{a} 411 olass IEL’ and class IV employeas enbitled
to the benefif of thiz resulstivn and whose
mervice sheets are maintained by the respective
Hoads of Departments age reouized to Damish
deisils of their family as defined in sub-
reguiatien (1), i.e., date of birith of each
membar with his/her relatienship with the
coployee. This staiement shall be countexsismed
'i}_( the Head of the Department o whlch the employeE
belonss or such othor “I.'IJ.u"’lDI.'J.'l'.-F as' prescribad by
the Eead of the Deperiment in tols respect el
pasted to ke seovice shcét ::uf the emplayco.
Erployees are; thersafter, roguired to Keep this
statepent upbodate. £dditions aud alterations in
thiz statenent will be made by tha prescribed
authority as sbove, froo time to tdme, on reccinpt

of informalion [rem ihe caployses concmmed.

{h} All other employzss whose service sheete:_ are
paintained W the Chisi hocombant ane reqguired to
furnish to thnt officar throaga their Heads of
Teparlmenis tha detailz of their "family' snd
further mequired to keep thesc w,rticular-:-, upio-— -
dztps The Chief Ascomiant shall paste Phis
stetenant 4o the service sheet of the employee mmd
moke naditions znﬁ alterations in he statoment oL

receipt of infermation from the empliyes.

i3} The manrer in wnich the d.et*s.u,s of the "’m ,._f and,
any additions aad alt.cratucn., thereto from t.._mo tao

time arzs 10 be compunicated -*hs_"t.l be a2z presa\rﬂ}eﬂ
- by +he Chief Assounidnt. '

'\—_."




