




lkykcknkizek.ks ;ankgh vkiY;k iksVZ VªLV e/;s
8 ekpZ efgyk fnu mŸkeizdkjs lktjk Ökkyk- vkrk ,o<s
o’ksZ eh igkrs vkgs dh fó;kapk gk efgyk fnu lktjk
dj.;k ekxph ekufldrk d`”kh cnyr xsyh] R;kcÌy
FkksMs fyfgrs-

ekÖ;k ygkui.kh óheqäh fnukP;k Hkk’k.kkr
gqaMkcGh ¼LVksOgpk HkMdk½] eqyxk gks.;klkBh óhus dsysys
vFkd iz;Ru o lkljP;k yksdkauh frpk dsysyk NG]
eqyhckGhauk Qwl yko.ks] eqykps O;ax yiowu lqusyk Qlo.ks
gs ljkZl pkaxY;k@e/;e oxhZ; ?kjkarwu lq/nk gksr vlr
o R;kps izfrd Eg.kwup dh dk; efgyk fnukyk Qä ák
laca/kh fopkjkaps vknku iznku dj.;kps O;klihB Eg.kwu
okijys tk;ps- ,o<sp d”kkyk yksdy izoklke/;s iwohZ
lklw vkf.k lquspk NG ák laca/kh fdR;sd osGk gqands
Çdok MksGs ik.kkoysgh tk;ps vkf.k ákcÌyps fo’k; [kwip
p?kGys tk;ps-  eh ,dnk fpMwu Eg.kkys gksrs dh ÞxIi
clk xa rks global topic vkgs- *Lady Diana* yk i.k rks
pqdyk ukgh gaÞ- uksdjh djr vlwu lq/nk óh ?kjklkBh]
dqVqacklkBh ldkGh 5 oktY;k iklwu jk=h 10 okts i;±r
o.ko.k djk;ph dkj.k vijk/kh Hkkouk- ijarq gYyh
vijk/kh Hkkouk [kwip deh deh gksr vkgs o dkr Vkdr
Vkdr uksdjhdMs dsoG vFkkZtuklkBhp uOgs rj fopkjkaP;k]
LoPNanh eksdG~;k vkdk”kkdMs c?k.;kP;k gsrqus c?kw ykxyh
vkgs-

óh eqähpk iq<yk izokl Eg.kts vkrkP;k uohu
eqyhauh dfj;je/;s dsysys vfXufnO; o loZ ek/;ekae/;s
v”kk djh;je/;s osxosxG~;k okVk pks[kG.kkÚ;k fó;kaP;k
eqyk[krh ?ksrY;k tkrkr o R;k e/;s efgyk lcyhdj.kkpk
cgqpÆpr “kCn Eg.kts *Breaking the Glass*-

 8 ekpZP;k efgyk fnukP;k fufeŸkkus tqU;k
eSf=.khaP;k xIik picnic e/;s jaxkr vkY;k gksR;k- ,d
eSf=.k Eg.kkyh *, vki.k  dsyk dk xa Xykl  Break-
nqljh eSf=.k glwu Eg.kkyh] *vkiys professional
qualification Ö k kY;ku arj yXukP;k c ktkj kr
Þljdkjh@c¡dsP;k uksdjhryh eqyxhÞ goh vlk;ph lok±uk-
R;keqGs v”kk uksdÚ;k  vki.k i.k “kks/kY;k o la/;kdkGh 7
oktrk ?kjh iksgpY;koj gk”k gq””k djr o’kk±uqo’ksZ xWloj
dqdj p<owu lkljP;k yksdkaph efu’kk udGri.ks iw.kZ
dsyh- ÖkViV Lo;aikd d#u lok±ps Mcs Hk#u rMrM
dsyh- vkEgh ,d fefuVkr iksGh djk;pks v”kk Vkse.;kauk
vkeP;k fi<hus Vksys i.k gk.kys gksrs dh vkEgh ,d
fefuVkr ,d file clear djrks ga! nqljs Eg.kts vkiY;k
osGh lkljP;k yksdkaph Bk”kho ers uohu vkysY;k lqusyk
yodjkr yodj dj.;kph yxcx vlk;ph- R;keqGs fryk
*vkiyh”kh* u djrk *lklj Nki* djk;ph vlk csr

vlk;pk- R;k eqGs “kfuokj] jfookj nkjps@xkops ikgq.ks]
ozroSdY;s] l.kokj gs  efficiently  dsY;k lkj[ks nk[kowu
o R;k fo:/n vkokt vkeP;k fi<hus mBoyk- R;kp njE;ku
Income Tax e/;s efgyk uksdjnkjkauk FkksMh lwV fnyh
tk;ph*- rsOgk vkEgh eSf=.kh glk;pks vkf.k Eg.kk;pks dh
ljdkjus ?kjks?kjh óh iq#’k lekurk ukgh;s- R;kphp t.kw
n[ky ?ksryh vkgs- ?kjkrhy iq#’k oxk±uh óhyk enr
dsyhp ikfgts vlk vkØks”k] B.kB.k gh vkEgh [kwip dsyh
i.k rs O;FkZ ukgh xsys cja! ákeqGs óh iq#’k lekurk o
O;äh Lokra«;kph xjt vkf.k R;kaps egŸo iq<Y;k fi<hrY;k
eqyh udGr f”kdr xsY;k- R;keqGs vkEgh professional
gksrks i.k career oSxsjs Eg.krk ;sbZy vls dkgh ?kMys
ukgh-

fó;k iwohZ uksdjh djr ulY;keqGs fryk vkÆFkd]
lkekftd Lokra«;rj uOgrsp i.k ?kjh Çdok nkjh
ukrslaca/kk e/;s vkSipkfjd laca/k ikGk;ps Eg.kts dk; gs
i.k ekfgr uOgrs- R;k eqGs ?kjke/;sp Hkkofud xqaro.kqd
gksÅu Lo;aikd ?kjkrp Qä jktdkj.k d#u vtwu
nq%[kh&d’Vh gksr vlr i.k gYyhP;k eqyhauk dk;kZy;kr
,o<s ek.klkaps uequs cf?krY;keqGs rlsp djh;j e/;s
eWustesaVe/;s vkSipkfjd laca/k ;kps fdŸks fxjfoY;keqGs
izR;sdkpk LoHkko dk;kZy;kr osxGk vl.kkj gs iDds
dGY;keqGsp dk;kZy;kr rlsp lqusps ukrs ns[khy óh
formal i/nrhus lkaHkkGrs-

iwohZP;k dkGph cnuke lklw] u.kan uked óh
vkrk cnyyh vkgs o cÚ;kiSdh formal ukrs laca/k loZt.khp
lkaHkkGw igkr vkgsr Çdok iz;Ru djr vkgsr- R;keqGs
gYyh óhyk ?kjh *lwu friendly* *lklw friendly* okrkoj.k
feGrs vkgs- frP;kdMwu iS&ikgq.ks] ozr&oSdY;s rlsp 7
P;k vkr ?kjh ;k;ph läh dsyh tkr ukgh- ckgsjxkoh
dkek fufeŸk tk.ks gs xSj&la”k;kLin okVr ukgh-

vkrk gsp c?kkuk yXukP;k laca/kh gYyhps
Matrimonial tkfgjkrhrys uos “kCn *Find equal
partner* vkf.k *dqaMyh tqGsy i.k LoHkko tqGsy dk*\
rlsp *live&in*] *Break up* pk cake@party gs uohu
concept c?kwu fó;kapk ekufld NG deh Ökkyk; o
vkpkj fopkjkaps Lokra«; fryk vkrk vkys vkgs- ;kcÌy
[kwip gk;ls i.k okVr vkgs-

eyk okVrs dh óh;kaP;k ekufldrspk lcyk
gks.;kpk izokl ,dne fpŸkFkjkjd ?kVuk Øekauh iq<s
ljdyk ek= iq#’kkaph ekufldrspk izokl [kwip gGw Ökkyk-
gl.;klkj[kap vkgs dh iwohZ ?kjdkekr lrr jkfgY;keqGs
vkEgh eSf=.kh Eg.kk;pks] iwohZP;k dkGkr iq#’k oxZ “ksrh
djk;yk “ksrkph votkjs ?ksÅu tk;pk o vkrkP;k dkGh



vkiys uojs vkWfQl e/;s ck;dksus dsysyk Mck ?ksÅu
tkrkr ,o<kp dk; rks Qjd!  gYyh óhP;k izHkkoh
dr`ZŸokeqGs rlsp fgjoh fioGs usyisaV c?kqu] #ckcnkj
formal dress] nkfxU;kaph uoh uoh i/nrh c?kwu iq#’k
oxZ tjh FkksMklk fcpdyk rjh Lor%yk lko#u ?ksÅ
ykxyk vkgs- iq#’k ekufldrk [kGcGwu tkxh Ökkyh vkgs
o ?kjdkekr enr dj.ks Eg.kts dehi.kk ukgh vls ekuw
ykxyk;- rlsp frP;k nenkj dr`ZRokeqGs dk;kZy;kr
cjkscjhus Çdok dkd.kHkj tkLr i/nr”khji.ks dke djrkuk
c?kqu iq#’k oxkZph fó;kaph ÇVxy dj.;kph izo`Ÿkh vkrk
deh Ökkyh o fryk vkrk deh u ys[krk vk/khP;k fi<hyk
tks eku&lUeku visf{kr gksrk rks vkrk feGw ykxyk vkgs-
rlsp ?kjh óhoj vU;k; gksÅ u;s Eg.kwu rlsp dk;kZy;kr
ySafxd “kks’k.k gksÅ u;s Eg.kwu dk;ns frP;k cktwus HkDde
Ökkys vlY;keqGs ;k fo’k;kaps =kl ns[khy vkrk deh gksÅ
ykxys vkgsr- Eg.ktsp iwohZ fryk ?kjhnkjh x`fgr /kjys
tk;ps] fryk vkrk lekt tckcnkj] dr`ZŸooku *ek.kwl*
Eg.kwu Lohdkj dsY;kps lqanj fp= vkrk ljkZl fnlk;yk
ykxys vkgs-

vkiY;k vkT;k&i.kT;k dr`ZRooku vlwugh R;k
*pwy o ewy* e/;s xkMY;k xsY;k ijarq izR;sd fi<hxf.kd
vk/khP;k fi<hP;k rqyusr vogsyuk rlsp nq[k% iq<Y;k
fi<hr deh ÖkkY;k- lekt izorZu Eg.kts dkgh  Two
minutes Maggie ulrsp- nfggaMhP;k [ksGkizek.ks Çdok
R;k fl/nkark izek.ks eyk okVrs vkeph fi<h second last
level e/;s vlkoh R;keqGs iq<yh óh loZp fBdk.kh Eg.kts
dk;kZy;k e/;s rlsp ?kjh equality] liberty] fraternity
gk izokl vkŸkk”kh lq# Ökkyk vkgs- Eg.kts lqfuy xkoLdjus
ts dkgh dr`ZRo fl/n d#u nk[koys o ts dkgh ekinaM
izLFkkfir dsys] R;k vuqHkokaoj lfpu rsaMqydjus rs tqus
ekinaM rj vksykaMysp ijarq vtwu izxYHk dsys- R;k izek.ks
vkeP;k fi<hus f”k{k.k ÖkkY;koj ljkZl uksdjhpk ekxZ
iRdjyk o ;keqGs ?kjhnkjh vls osxosxGs la?k’kZ dsY;keqGs
iq<Y;k eqyhauk dop QksMqu vkdk”kkr mŸkqax Hkjkjh ekj.ks
gs lksis Ökkys- vkÆFkd lekurseqGs vkysY;k lkekftd
HkkukeqGsp dh dk; vkrkP;k eqyhauk ?kjh i.k O;äh Lokra«;
vkf.k  *career* dj.;kps Lokra«; feGkys vkgs o R;keqGsp
R;kauh  career e/;s *Breaking the Glass* gh óh
eqähph iq<yh  level lj dsyh vkgs-

ts dkgh lkeF;Z óhus vkrk feGfoys vkgs rs
R;kauh tru djkosp o R;kpk okjlk o Lokn] iq<Y;k
fi<hrhy eqyhauk nsÅu la/khps vtwu lksus djkos- R;keqGs
[kÚ;k vFkkZus Þeqyxh f”kdyh izxrh ÖkkyhÞ gs vkrk LoIu
jkfgys ulwu yodjp iw.kZr% lkFkZ gksbZyp vls Bke
fo”oklkRed fp= fnlr vkgs-

vkrkP;k uqdR;kp vkiY;k iksVZ e/;s ÖkkysY;k
efgyk fnukfufeŸk dsysys óhps vkfo’dkj Eg.kts dyk]
lkeF;Z] efgyk l{kehdj.k ÖkkY;kpk mŸke cny vkgs-



ekxhy dkgh fnol tkxfrd efgyk fnu o
lIrkgkP;k fufeŸkkus eslstsl] ys[k] dfork ;kapk [kwi o’kkZo
Ökkyk] fó;kaoj Lrqrhlqeus m/kGyh xsyh] cÚ;kp fBdk.kh *foesUl
Ms lsysczs”ku* fufeŸk fofo/k lkaL—frd dk;ZØe Ökkys] efgykaps
lRdkj lksgGs vk;ksftr dsys xsys- R;kuarj R;koj fouksn]
tksDlgh Ökkys- vlks-----

R;kfufeŸkkus vyhdMsp ikfgysY;k *vkuanh xksikG* xksikG* xksikG* xksikG* xksikG*
;k fp=iVkpk lanHkZ nsÅu dkgh fopkj ekaMkosls okVr vkgsr-
fp=iVkcÌy dk;  cksykos- ,d vizfre dyk—rh!! f”k{k.kkpk
/;kl ?ksrysY;k ,dk /ks¸;osMÓk nkEiR;kP;k la?k’kkZph o
LoIuiwrhZph FkDd dj.kkjh ;”kksxkFkk vkf.k R;klg R;kapk
lgthou izokl- lkjsp foy{k.k !!  fp=iVkP;k “ksoVh
lkdkjysyk drZ̀Rooku efgykapk dksykt ikgrkuk rj lok±xkoj
jksekap mHks jkfgys o vki.kgh ,d *óh* vkgksr ;kpk lkFkZ
vfHkeku okVyk-

i.k ;k lkÚ;krgh eukoj Blys xsys rs xksikGjko
tks”kh !! vkuanhckbZuh mPp f”k{k.kklkBh ,dVÓk ijns”kh tk.;kl
udkj fnY;koj xksikGjkokauh T;k izpaM izksRlkgd “kCnkar
vkuanhckbZauk cG fnys rs mn~Xkkj eukoj dksjys xsys] rs dkghls
vls dh] *rqEgh f”k{k.k ?;kosr vlk ekÖkk gV~V gksrk i.k rqEgh
rj f”k{k.kkr eyk ekxs Vkdwu [kwi iq<s fu?kwu xsykr- T;kosGsl
rqEgh MkWDVj gksÅu ;”kkP;k f”k[kjkoj mH;k vlky R;kosGsl
frFkwu rqEgkyk eh boyklk fnlsu- i.k rsOgk eh [kÚ;k vFkkZus
/kU; gksbZu- ex rks ekÖ;k vk;q’;krhy v[ksjpk fnol vlyk
rjh pkysy*- vkf.k gs Qä mährwup uOgs rj —rhrwu cksy.kkjs]
yXu Bjorkuk iRuhus yXukuarj f”k{k.k ?;kos gh ,deso vV
Bso.kkjs] iRuhyk vH;klklkBh iqjslk osG feGkok Eg.kwu HkY;k
igkVs mBwu ?kjkrhy loZ dkes ¼vktgh th Qä fó;kauhp
djkohr v”kh letyh tk.kkjh ½ Lor% d:u ex Lor%P;k
uksdjhyk tk.kkjs] Lor%ph uksdjh xsysyh vlrkukgh  iRuhP;k
ikBh”kh [kachji.ks mHks jkgwu fryk mPp f”k{k.kklkBh ijns”kh
ikBo.kkjs xksikGjko tks”kh ikfgys vu~ okVys dh vls iq<kjysY;k
fopkjlj.khps xksikGjko izR;sd vkuanhP;k vk;q’;kr vlys
ikfgtsr-

Lokra=iwoZ dkGkrgh vkiY;k lgpkfj.khyk f”k{k.k
?ks.;klkBh izo`Ÿk dj.kkjs Çdcgquk rlk gV~V /kj.kkjs] frps
MkWDVj gks.;kps LoIu lkdkj dj.;klkBh fryk fo”okl ns.kkjs
Çdcgquk rs LoIu Lor% tx.kkjs] R;klkBh frP;k ikBh”kh [kachji.ks
mHks jkg.kkjs *xksikGjko tks”kh* dk; Çdok *egkRek Qqys*]*U;k;ewrhZ
jkuMs* dk;] dqBs gh iqjksxkeh fopkjkaph eaMGh vkf.k dqBs
vktP;k Lokra«; feGwu 7 n”kds vksykaMwu xsY;kuarjP;k lqf”kf{kr
iq<kjysY;k lektkr jkg.kkjh o  Lor%yk *well&qualified*]
^tech&savhy* Eg.kowu ?ks.kkjh ijarq fopkjkauh ek= vtwugh
izfrxkeh] tqukV oG.kkph vl.kkjh eaMGh th vtwugh vkiY;k
ck;dksyk yXukuarj Qä ?kj&lalkj lkaHkkG.;kl izòŸk djrkr]
ex *rh* fdrhgh f”kdysyh vlyh rjhgh( *vkiY;kyk dkgh

xjtp ukgh rqÖ;k uksdjhph* vls Eg.kwu ck;dkauk Qä ?kjdkekyk
tqairkr- dkgh uojs rj ck;dksph izxrhgh lgu d: “kdr
ukghr] ck;dks vkiY;kis{kk tkLr dekors gs ipuhp iMr ukgh
fdR;sd lks&dkWYM *Educated* uoÚ;kaP;k- vktgh fdR;sdt.k
Bjysyh yXu eqyhdMwu voktoh ekfxrysyk gqaMk u feGkY;kus
eksMrkr( R;kosGsl eqyhe/;s vlysys ln~Xkq.k] frps f”k{k.k] laLdkj]
lqLoHkko gs lkjs v”;k egkHkkxkaP;k utjsr dkMheksy Bjrs-
fdR;sdkaP;k ?kjh vtwugh eqyxk o eqyxh ;ke/;s Ökqdrs eki
oa”kkP;k fnO;kykp fnys tkrs- iwohZP;k dkGh tsOgk ck;dk
vf”kf{kr] vMk.kh gksR;k o ?kjkP;k o pkj ÇHkrhaiqjrsp R;kaps
fo”o gksrs rsOgkp R;kaP;k la?k’kZ osxGk gksrk vkf.k vkrk R;k
f”kdY;k] ?kjkpk macjk vksykaMyk] izxrhP;k d{kk #ankow ykxY;k
o loZ ca/kukaP;k pkSdVh eksMw ikgw ykxY;k rsOgk R;kauk osxG~;k
Lo:ikP;k la?k’kkZyk lkeksjs tkos ykxr vkgs- óhpk la?k’kZ dkgh
vtwugh laiysyk ukgh- 21st century r jkg.kkÚ;k rqeP;kiSdh
fdR;sdkauk dnkfpr gh vfr”kks;ksäh okVsygh i.k eh ekÖ;k
vktwcktwyk ikfgysY;k& vuqHkoysY;k ?kVukarwup gs fopkj ekaMr
vkgs-

?kj&lalkj vkf.k dfj;j ;ke/;s rMtksM dj.;kph
osG ;srs rsOgk rh usgeh iRuhykp dk djkoh ykxrs\ yXukP;k
cktkjkrgh o/kw usgeh ojkis{kk f”k{k.k&dfj;j& drZ`Ro ;k lkÚ;ka
ckcrhr usgeh Mkohp dk ykxrs\ vkf.k ,[kknh tj mtoh
Bjyhp rj ukdkyk fejP;k ÖkksacY;klkj[ks gksrs dkghauk- iRuhps
;”k [kjap dk irhyk ÖkkdksGwu Vkdrs\ vls fdR;sd iz”u
lHkksokjP;k ifjfLFkrhdMs ikfgys dh eukr FkSeku ?kkyrkr vu
ex okVrs dh] ^^udks vkEgkyk ,dk fnolkpk eku&lUeku]
udks nsohph mik/kh] udksr efgyk fnukps lRdkj lksgGs&lekjaHk-
goh;s Qä *rh*P;k *vfLrRokph* vksG[k] *fryk* goh;s Qä
*R;kph* fu[kG lkFk !! ex rks firk vlks] Hkzkrk vlks] ifr
vlks] fe= vlks ok iq=**

,dk ;”kLoh iq#’kkekxs ,d óh vlrs vls vki.k
usgeh Eg.krks & ,sdrks i.k *,dk ;”kLoh óhP;k ekxs ,d iq#’k ;”kLoh óhP;k ekxs ,d iq#’k ;”kLoh óhP;k ekxs ,d iq#’k ;”kLoh óhP;k ekxs ,d iq#’k ;”kLoh óhP;k ekxs ,d iq#’k
[kachji.ks mHkk vkgs*[kachji.ks mHkk vkgs*[kachji.ks mHkk vkgs*[kachji.ks mHkk vkgs*[kachji.ks mHkk vkgs* gs okD; vkiY;k lektkr tsOgk lokZFkkZus
LokxrkgZ gksbZy rks fnol [kÚ;k vFkkZus *óh& iq#’k lekurs*pk
fnol vlsy- ex efgyk fnuklkj[ks lksgGs vu Events
dj.;kph xjtp Hkkl.kkj ukgh-

vFkkZr] t”kh uk.;kyk usgeh nqljh cktwgh vlrs
rlsp cjspls iqjksxkeh fopkjkaps] laosnu”khy iq#’kgh vktwcktwyk
vkgsr] ikfgysr] vuqHkoysr( ts vkiY;k ?kjkrhy fó;kauk rj
izksRlkgu nsrkrp] i.k lektkrhy vktwcktwP;k fó;kaukgh vknjkus]
lUekukus okxorkr- óhnkf{k.;kph tk.kho vl.kkjs iq#’kgh
lektkr okojrkuk fnlrkr i.k rjhgh v”kh la[;k cksVkoj
ekst.;k brdhp ijarq fp= gGwgGw cnyr vkgs vkf.k rs vk”kknk;h
vkgs-

vkf.k gks] ;k lkÚ;kr vki.k fó;kauhgh  *Lokra«;*
vkf.k *LoSjkpkj* ;k nksgksarY;k vxnh gyD;k iqlV”;k js’ksps
Hkku ek= lnSo Bsoys ikfgts- gh vkiyh uSfrd tckcnkjh !!



tkxfrd efgyk fnukps vkSfpR; lk/kwu vkeP;k L«kh
l[kh eaMGkus dkghrjh osxGs djk;ps Bjoys vkf.k vkEgh R;k n`’Vhus
ppkZ djr gksrks- ,d l[kh Eg.kkyh vki.k ikddyk Li/kkZ BsÅ]
nqljh Eg.kkyh vki.k QW”ku ijsM BsÅ] dks.kh ukVd] dks.kh xk;u
oSxjs i;kZ; ekaMys- eh r”kh L«khl[kh e/;s uohup vlY;kus xIi
R;kaP;k ppkZ ,sdr gksrs- vkeP;k eaMGkP;k eq[; MkW- ikjh[k ek=
ekÖ;kdMs oGr Eg.kkY;k ÞrqEgha dkgh lqpok rqEgha lks”ky odZjP;k
inoh/kj vkgkr rqeph era vkEgkyk usgehp LokxrkgZ vlrhyÞ-

eh gq#ikus EgVys eWMe eyk vls okVrs vki.k fnO;kax
efgykauk ,d= cksykowu gk fnol lktjk dsyk rj tkLr pkaxya
gksbZy- Eg.kts vkiR;k l[khapsp dk;ZØe i.k rs usgehP;k ck;dk]
x`g.kh  vkf.k  fnO;kax lxG~;k  ,d= ;srhy c?kk rqEgkayk iVrs;
dk \ MkWDVj rj ,dne lger gksr Eg.kkY;k [kjp [kwi Nku
dYiuk vkgs- vki.k vkiY;k dk;ZdR;k±uk dkekyk ykow vkf.k v”;k
efgykauk] eqyhauk vkea=.k nsÅ- eh EgVya ekÖ;k vksG[khP;k laLFksr
dkgh eSf=.kh vkgsr R;kauk lkaxrs] [kjp vkEgha R;kizek.ks vk[k.kh
djk;yk lqjokr dsyh-

vkB ekpZ mtkMyk eyk [kwi /kkd/kwd okVr gksrh dh
vki.k uohup dkghrjh ák laLFksr lq# djrks; i.k rs ;”kLohi.ks
ikj ikMw “kdw dka \ BjysY;k osGsuqlkj pkj oktrk vkeP;k lxG~;k
l[;k ,dsd d#u tek;yk lqjokr Ökkyh- lxG~;k t.kh vxnh
Bso.khrY;k lkMÓk] ,dnksu nkfxus vkf.k dslkr xtjs oSxjs ekGwu
;sr gksR;k] R;kauh fueaf=r dsysY;k oLrhrhy x`fg.kh lq/nk mRlkgkus
uVwu FkVwu ;sr gksR;k- rso<;kr eh lqpoysY;k Þviax LusghÞ e/kwu
eatw Oghy psvj ?ksÅu ;sr gksrh]  vkeps dk;kZy; ifgY;k etY;koj
gksrs vkf.k bekjrhyk fy¶V uOgrh- frph Oghypsvj oj d”kh U;k;ph
\ eyk Lor%ykp brds yktY;k lkj[ks Ökkys fd vkiY;k gs y{kkr
dls ukgh vkys- i.k eatw ek= ,dne “kkar gksrh- eh iq<s ;sr fryk
EgVys  lkWjh eatw vx gh xks’V ekÖ;k y{kkrp vkyh ukgha vkrk rw
oj i;±r d”kh ;s”khy xa \

rkbZ rw udks dkGth d#l] vx rqÖ;kp dk; vkeps gs
nq[k% d/khp dks.kkP;k y{kkr ;sr ukgha  Eg.kwu eh dqcMÓk dk;e
cjkscj Bsors- jsYos] cl e/;s dqBsp vkeP;k lkBh osxGh lks; ulrs
xa] lkoZtfud fBdk.kh lq/nk vkepk fopkj d/kh R;kaP;k MksG~;kleksj
ulrksp i.k vkrk dqBs yksdkae/;s FkksMh FkksMh tkx#drk ;sÅ ykxyh
vkgs-  i.k vkt eyk rw ;sFks cksykowu ák  efgykae/;s felG.;kph
la/kh fnyhl gsp [kwi eksBs vkgs ekÖ;klkBh- rsOgk rw okbZV okVwu ?ksÅ
udksl vls Eg.kr rhus dqcMÓkaP;k lkákus ftuk p<k;yk lqjokr
lq/nk dsyh-

rsOgMÓkr xfrean eqyhaph ,d xzqi glr glr leks#u
;sr gksrk- ekÖkh ,d eS=h.k Jherh esuu R;k laLFksr vkgsr rhus
votwZu lkr vkB t.khauk vkeP;k esGkO;kyk vk.kys] R;krhy ,dhus
pVdu eatwpk gkr /k#u rhyk ftuk p<k;yk enr dsyh- [kjpa
;kaps iz”u ;kaP;kp iVdu y{kkr ;srkr- n`‘Vh ghu] n`’Vh ean v”;k
pkS?khauk ?ksÅu ekÖkh cfg.k lqfprk vkyh gksrh] rj d.kZc/khj “kkark
vk/khp dk;kZy;kr iksgpwu gkrokjs d#u vkf.k cksVkaus vkiY;k
eSf=.kha cjkscj Nku xIik ekjhr felGyh gksrh-  laLFksP;k lapkfydk
“kkjnkrkbZ tjk nwjnwjp fQjr gksR;k dkj.k ekÖkk gk viax esGkok
R;kauk Qkjlk ilar uOgrk vla ekÖ;k dkukoj vkys gksrs] i.k  eh
frdMs nqyZ{k dsya-

dk;ZØe lq# Ökkyk vk/kh tqU;k dk;ZdR;k±P;k teysY;k
efgykauh dkgh xk.kh] udyk  lknj dsY;k]  uarj xfreankaP;k xzqi
e/kwu vkysY;k efgykauh mŸke u`R; lknj dsys] d.kZc/khj eqyhauh

lqanj dok;r d#u dk;ZØekyk ,d maph izkIr d#u fnyh vkf.k
n`f’Vghu eqyhauh lqanj xk.kh lknj d#u lxG~;kaph okgok ?ksryh-
ljrs “ksoVh eatw] MkWDVjkauh vkxzg dsyk Eg.kwu cksyk;yk mHkh jkfgyh
vktP;k tkxfrd efgyk fnukP;k fufeŸkkus óhl[kh eaMGkus vkeP;k
lkj[;k lektkus misf{kr BsoysY;k efgykauk fo”ks’k eku nsÅu cksykoys
R;kcÌy eh laLFksP;k dk;ZdR;k±ps vkf.k vkeP;k fp=krkbZ ps vkHkkj
ekurs dkj.k fBdfBdk.kh efgyk esGkos gksrkr i.k brD;k ekukus
vkEgkyk d/khp dks.kh cksyor ukgha- lektkr vtwu /kM/kkdV efgykapsp
iz”u lqVys ukghr Eg.kwu dnkfpr dks.kkyk vkeP;k lkj[;k viax
efgykauk ckyko.ks lqpr ulsy] i.k vkEgh viax vkgksr ;kr vkepk
dk; nks’k \  vkEgha dkgh nsokdMs vls ftou ekfxrys uOgrs dsoG
fulxkZP;k dkgha cnyka eqGs vkEgh gh f”k{kk lgu d#u vkeps ftou
lksis dj.;kpk iz;Ru djrks; uka \ vkEgkyk lgkuqHkwrh udks] rqeph
dhao rj vftckr udks i.k lUeku |k vkf.k vkeps iz”u letkowu
?;k- ijns”kkr viax] fnO;tu MksG~;k leksj BsÅu R;kaP;klkBh cl&Vªsu
e/;s foekurGkoj lksbZ dsysY;k vlrkr vls Eg.krkr i.k vkiY;k
“kklukps lq/nk Qkjls y{k vkeP;klkj[;k ek.klkadMs ukgh dkj.k
vkeps eqyHkwr iz”ukadMs lq/nk xkafHk;kZus ikfgys tkr ukgha- lk/ks
lkoZtfud okW”k#e ps mnkgj.k ?;k;ps Ökkys rj Oghypsvj tk;yk
lq/nk tkxk ulrs- dqcM;k ?ksÅu tkrk ;sr ukgha dkj.k Qj”khoj
ikf.k lkaMysys vlrs] ?klj.;kpk /kksdk vlrks] lk/kk deksM lq/nk
ulrks- vxnh vfydMs d.kZ c/khj] viax] us=fgu ;kalkBh osxGk  Mck
vlrks  i.k rsFks   lq/nk /kM/kkdV ek.kla ?kqlwu vjsjkoh djrkr-yXu
lekjaHkkr cqQse/;s viaxkpk fopkj pqdqugh dks.kk ;tekukaP;k eukr
;sr ulsy dk gks \ vkEgha vkeP;k dqcMÓk lkaHkkGr tso.kkj dls \
vkt eh bdMs nksu xkMÓk cnywu vkys dkj.k eyk ;k L«khl[kh
lkj[;k laLFksP;k eq[; eWMe MkW- ikjh[k ;kauk fouarh djko;kph gksrh
fd] R;kauh tls rGkxkGkrhy etwj dkedjh efgykaps iz”u gkrkr
?ksÅu R;kauk U;k; feGowu fnyk rlsp vkeP;k lkj[;k viax efgykaps
i.k iz”u gkrkr ?ksÅu R;kauk U;k; feGowu n~;kOkk Ok viax efgykaps
i.k iz”u letwu R;kaph n[ky ?;koh gh dGdGhph fouarh- iqUgk
,dnk bdMs cksykoY;k cÌy lxG~;kaps vkHkkj-

vkeP;k eWMe rj eatwP;k Hkk’k.kkus [kwip izHkkfor ÖkkY;k
gksR;k] fryk rj R;kauh vk”oklu fnys dh uDdh iq<P;k vkB ekpZ
i;±r vki.k ;k  iz”ukaP;k ekxs ykxw i.k R;klkBh vk/kh eh FkksMk
vH;kl djhu vkf.k rqEgka lxG;kaP;k leL;k letkowu ?ksbZu- iq<hy
o’khZ ;k is{kk eksBk lksgGk vki.k eksdG~;k eSnkukoj BsÅ gk ekÖkk
“kCn vkgs-  ekÖ;k /kMiMhps lkFkZd Ökkya-  izR;sd eqyhyk R;kaP;k
eqDdkekoj iksgpowu eh osxG;k vkuankus ?kjh vkys rksp MkWDVjkauh
Qksu dsyk “kkCckl xa !! ifgykp dk;ZØe rw Nku ikj ikMykl vkrk
vki.k Þviax l[khÞ Eg.kwu vkiys ,d nkyu m?kMw eh rqykp R;kph
eq[; tckcnkjh nsrs; dk; \ tesy uka\ uDdhp eWMe i.k ,d lqpow
\ viax l[kh is{kk Þl[kh fnO;kaxÞ dla uka okVsy \ oka Nkup vkgs eh
lektdkj.k foHkkxkr m|kp fnO;kaxkaP;k thvkj cÌy i= r;kj
djrs] vki.k yxsp dkekyk ykxw vkf.k Fk¡d ;w eyk brdh Nku xks’V
y{kkr vk.kwu fnY;k cÌy-

vkeP;k MkWDVj ikjh[k ;kaph gh [kkfl;r gksrh dh R;k
T;kps Js; R;kyk nsowu Vkdr vlr- v”kk rÚgsaus vkeP;k tkxfrd
efgyk fnu ,dk osxG~;k maphus lktjk Ökkyk- rqEgh lq/nk iq<Y;k
o’khZ dkgharjh osxGh Fkhe ?ksÅu lktjk d#u c?kk Nku okVsy-
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;ko’khZ efgyk fnu ,dk vkxG~;kosxG~;k
¼Unique½ i/nrhus eqacbZ iksVZ VªLV e/;s lktjk
dj.;kr vkyk vkf.k rks gh 8 ekpZ ;k vkarjjk’Vªh;
efgyk fnukP;k ,d fnol vk/khp] Eg.kts 7 ekpZ
2019 ;k fno”kh ,[kk|k cafnLr lHkkx̀gkr gk dk;ZØe
u djrk MksesLVhd ØqÖk VÆeuy ¼DCT½ ;sfFky
[kqY;k okrkoj.kkr gk fnol lktjk dj.;kr vkyk-
lkÚ;kapk vkuan o mRlkg vkslaMwu okgr gksrk] t.kw
lkÚ;kapk psgÚ;koj lkxjkP;k ykVkap mlGY;k vkgsr-

MksesLVhd ØqÖk VÆeuy i;±r iksgp.;klkBh
lksbZps Ogkos Eg.kwu okgukaph O;oLFkk dj.;kr vkyh
gksrh- lkÚ;k efgykauk lqjf{kri.ks fu;ksftr LFkGh
iksgpo.;kr vkys- jaxcsjaxh os”kHkw’ksrhy efgykapk
lkxj MksesLVhd ØqÖk VÆeuy oj ;sÅu FkMdr
gksrk- R;kr Hkj Eg.kwu mUgkiklwu okpfo.;klkBh
lkÚ;kauk xqykch jaxkP;k VksI;k fnY;k gksR;k] t.kw
lkxjykVkaoj Mksy.kkÚ;k gksMÓkp-

dk;ZØekP;k v/;{kLFkkuh gksR;k teSdkP;k
f”kÇix vlksfl,”kuP;k ekth v/;{kk Jherh Msful]
lUekfu; ikgq.;k Eg.kwu Jherh lqjs[kk dhiys]ofj’B
iksfyl fufj{kd] ;yksxsV iksfyl LVs”ku vkf.k dsaæh;
vkS|ksfxd lqj{kk cyP;k dk;Zdkjh fufj{kd Jherh
vkjrh jko ;k t¸;r r;kjhr mifLFkr gksR;k-

Jh x.ks”k oanusus dk;ZØekph lqjokr Ökkyh-
uarj eqacbZ iksVZ VªLVP;k ukxjh lqj{kk nykP;k efgyk
IykVwu us ekÉpx djr eksVj ckbZd jWyh us izos”k
d¢yk- iq.;krhy enkZuh iFkdkus nkaMiV~Vk]
ryokjckth ;kaps izkR;f{kr dsys- 10 rs 15
o;ksxVkrhy eqyhauh osxosxGs y{kos/kh [ksG d#u
nk[kfoys- dje.kqdhP;k dk;ZØekr u`R; o xk.kh
;kapk lekos”k gksrk- vk;kstdkauh vYiksgkjkph O;oLFkk
pks[k Bsoyh gksrh- la/;kdkGh 5-30 i;±r pkyysY;k
HkjxPp dk;ZØekr Jherh Msuhl ;kauh ckSf/nd
[kk| fnys-  Jherh dfiys ;kauh efgyk fnol
lktjk dj.;kekxph Hkqfedk LiLV dsyh vkf.k
lektkrhy efgykaps LFkku ;k fo’k;h izcks/ku dsys-
dk;ZØekps lw=lapkyu Jherh la;ksfxrk us dsys-

R;k fno”kh ?kjh tk.;kph dks.kh gh ?kkbZ dsyh ukgh-
lkÚ;kt.kh lsYQh dk<.;kr eXu gksR;k-

vYcVZ vkbuLVkbZu us EgVysp vkgs] ÞShip are
safar in the horbour but they are not built for
thatÞ gs fdrh [kjs vkgs ;kph izfprh ;k fno”kh
vkyh- tgkts gh canjkr fdrh gh lqjf{kr vlyh
rjh rh canjkr cka/kwu Bso.;klkBh r;kj dsyh tkr
ukghr] rj R;kauk leqækr ?kkykosp ykxrs] R;kp
izek.ks fó;k ?kjkr fdrh gh lqjf{kr vlY;k rjh
R;kauk Qä ?kjkrhy tckcnkÚ;kalkBh cka/k wu
Bso.;klkBh ijes”ojkus fuekZ.k dsysys ukgh] rj
R;kaP;kdMhy xq.koŸkk] mtkZ] “kfä ¼Strength½
nk[kowu nsÅu brjkauk mi;ksxh iM.;klkBh fuekZ.k
dsys vkgs-

vki.k rj lkÚ;k lkxjdU;k vkf.k R;kpk izR;;
vktP;k ;k Þvkarjjk’Vªh; efgyk fnukP;kÞ fufeŸkkus
[kÚ;k vFkkZus ?kMowu vkysyk gksrk-

                              ------



8 ekpZ jksth ;s.kkjk efgyk fnu vkt loZ=
eksB;k mRlkgkus vki.k lktkjk djhr vlrks-  fujfujkG;k
vkLFkkiukrQsZ R;kaP;kdMs dke dj.kkÚ;k efgykalkBh
R;kfno”kh [kwi dk;ZØe vk[kys tkrkr- efgykauk ;k fno”kh
HksVoLrw ns.;kr ;srkr vkf.k efgykgh ,d= ;sÅu R;k
fno”kh ^^efgyk fnukpk** vkuan yqVr vlrkr-

i.k 8 ekpZ gk ^^efgyk fnu** Eg.kwu lktjk
djhr vlrkauk eyk vls okVrs dh] vki.k ;k fnolkpk
FkksMklk ekxksok ?ks.ks vko”;d vkgs- rjp ák efgyk
fnukps egŸo vkf.k vkSfpR; iq<hy dkGkr fVdfork ;sbZy-
vU;Fkk rks ,d brj mRlokizek.ks mRlo Bjsy-

[kjrj ák ^^efgyk fnukpk** ik;kp eqGh efgyk
dkexkjkaoj gks.kkÚ;k  vU;k;krwup  mHkk jkfgysyk vkgs-
U;w;kWdZ ;sFkhy oó m|ksxkr dke dj.kkÚ;k  efgykauk
R;kaP;k dkekP;k fBdk.kh vuar vMp.khauk rksaM |kos ykxr
vls] efgykaps dkekps rkl ns[khy Bjysys ulr-  dkiM
fxj.khr dke djhr vlrkauk R;kaP;k ukdk&rksaMkr tk.kkjk
dkiwl ¼dkilkps rarw½ ;keqGs ;s.kkjs vktkji.k] R;kauk
ns.;kr ;s.kkÚ;k osrukae/khy rQkor] efgykaP;k izkFkfed
xjtkaukgh R;k oafpr gksR;k vkf.k ák loZ xks’Vhapk ,o<k
vfrjsd Ökkyk dh ,dsfno”kh ák dkj[kkU;krhy loZ efgyk
,d= vkY;k vkf.k  vkiY;k dkj[kkU;k leksj   ^^/kj.ks**
/kj.;kl clY;k o tksi;±r vkiY;k U;k; ekx.;k ¼dkekps
rkl] osruke/khy rQkor] lqj{kk mik; bR;knh½ ekU;
djhr ukghr rksi;±r rsFkwu u gy.;kpk R;kauh fu/kkZj
dsyk-  R;klkBh R;kaP;koj ykBhekjgh dj.;kr vkyk i.k
R;k tjkgh ;k xks’Vhiq<s ueY;k ukghr R;kauh vkiyk y<k
iq<s pkywp Bsoyk  vkf.k rks fnol gksrk 8 ekpZ 1857-

ák 8 ekpZps lw= /k:up iq<s 1910 lkyh 8 ekpZ
jksth dksiu gWxu ;sFks lektoknh efgykauh txkrhy loZ
efgykauk vkeaf=r d:u tkxfrd ikrGhoj efgyk fnu
lktjk dsyk vkf.k efgykauk R;kaP;k iz”ukaoj ,d= vk.k.;kps
Qkj eksBs dke dsys-

;s.kkÚ;k  iq<hy o’kkZrp Eg.ktsp 1911 lkyh 8
ekpZP;k fno”kh ;qjksi [kaMkrhy vkWfLVª;k] MsuekdZ] teZuh]
fLoÖkZyaM ;sFkhy yk[kks efgykauh vkiyh lqjf{krrk]
óh&iq:’k lekurk] ernkukpk gDd] leku osru áklkBh
laiw.kZ txHkjkr funZ”kus dsyh-  ;qjksi [kaMkr pkyysY;k
ák pGoGhpk ifj.kke jf”k;ke/khy efgyk pGoGhojgh
Ökkyk-  rsFkhy efgykauh 1913 lkyh QscqokjhP;k “ksoVP;k
“kfuokjh gk efgyk fnu R;kaP;kdMsgh lktjk dsyk-

vkiY;k Hkkjrkr ^^efgyk fnu** Eg.kwu dnkfpr
R;kosGh ákyk ekU;rk ulsy] i.k ák loZ pGoGh
gks.;kiwohZp fó;kaP;k f”k{k.kkdjhrk] gDdkalkBh o ,dw.kp
fó;kaP;k lkekftd mUUkrhdjhrk 1902 lkykiklwu jktkjke
eksgu jkW;] egkRek T;ksfrck Qqys] lkfo=hckbZ Qqys] Qkfrekch]
jekckbZ jkuMs] bZ”ojpaæ fo|klkxj] eg’khZ /kksaMks ds”ko
dosZ g;k loZ eaMGhuh [kwi eksBs ;ksxnku fnys gksrs vkf.k

lokZr egRokps Eg.kst txkr izFke ^^ernkukpk gDd** gk
Hkkjrkrhy fó;kauk izFke feGkysyk vkgs gsgh vki.k y{kkr
?;k;kyk gos- gkgh R;k dkGkr Ökkysyk óh pGoGhpk
ifj.kke Eg.kkok ykxsy-

vkiY;k ns”kkr ̂ ^efgyk fnu** Eg.kwu 8 ekpZ 1943
lkyh izFke eqacbZe/;s lktjk Ökkyk vkf.k R;kuarj 1971
vkf.k 1975 lkyh iq.;kr ákp fno”kh eksBk ekspkZ dk<wu
fó;kaP;k leL;kauk okpk QksM.;kr vkyh-

laiw.kZ txHkjkr óh;kaP;k iz”ukaoj] vf/kdkjkaoj
pkyysY;k vkanksyukapk] pGoGhpk jsVk y{kkar ?ksowu la;qä
jk’Vª la?kkrQsZ lu 1975 lkyh ̂ ^8 ekpZ gk tkxfrd efgyk
fnu** Eg.kwu ?kksf’kr dj.;kr vkyk vkf.k v”;kizdkjs vusd
o’kZ Lor% fó;kauh vkiY;k gDdkalkBh y<r nsÅu vkiY;k
ák y<;kyk txHkjkarwu  ekU;rk  feGfoyh-  rlsp ák
y<;kaeqGs efgyk oxkZojefgyk oxkZojefgyk oxkZojefgyk oxkZojefgyk oxkZoj gks.kkÚ;k vU;k;kyk okpkgh QqVyh-
R;kaP;klkBh dk;nsgh dj.;kr vkys] laiŸkhe/;s okVk
feG.;kph rjrwn Ökkyh- efgyk vk;ksx use.;kr vkyk-
lkekftd] “kS{kf.kd lqfo/kkacjkscjp R;kaP;k dkekP;k fBdk.kh
R;kaph n[ky ?ksowu R;kizdkjP;k lks;hgh iqjfo.;kr vkY;k-

vlk gk 8 ekpZ ^^efgyk fnu** vkiY;k VªkUliksVZ
,W.M MkWd odZlZ ;qfu;uP;k lgHkkxkeqGsp vkiY;k eqacbZ
iksVZ VªLVe/;sgh lq: Ökkyk gs foljrk ;s.kkj ukgh-  dkj.k
^^eqacbZ iksVZ VªLV** gs vkLFkkiup izkeq[;kus iq:’k oxkZ”kh
tkLr fuxMhr vkgs-  dkgh Bjkfod foHkkx oxGrk r”kh
efgykaph la[;k dehp vkgs vkf.k v”kkosGh ák efgykauh
la?kVhr gks.ks o vkiys iz”u ;qfu;ue/;s ekaM.ks [kwi vko”;d
xks’V gksrh-  ;qfu;ups izfrfu/kh Eg.kwu R;kosGh ek-Jh-jsorh
eksMdjckbZ] Jherh rkacsckbZ g;kaP;k lkj[;k efgyk dkexkj
izf”k{k.k oxZ pkyfor vlr-  efgyka”kh laokn lk/k.;kpk
R;kapk iz;Ru vls i.k ikfgts R;k izek.kkr efgyk iq<s ;sr
ulr- T;k mRlkgh gksR;k R;kaps izek.k vR;Yi gksrs- vkf.k
vkiY;k fir`rqY; v”kk dS-dksrokylksgc] dS-dqGd.khZlkgsc
ákaps vls vkxzgkps Eg.k.ks vls efgykaps iz”u lksMok;ps
vlrhy rj rqEgkyk la?kVhr gks.ks xjtsps vkgs-  d/khrjh]
dqBsrjh rqEgh lok±uh ,d= ;k;yk gos vkf.k R;kauhp vkiY;k
;qfu;uP;k ek/;ekrwu 8 ekpZ gk ^^efgyk fnu** lktjk
dj.;kpk fopkj ekaMyk vkf.k R;kauh lqpfoysY;k ;k dYiusrwu
1993 lkyh ;qfu;uP;k ih-fMesyks gkWye/;s gk 8 ekpZ gk
^^efgyk fnu** lktjk dj.;kr vkyk-  R;kosGh ,dw.k
vkiY;k eqacbZ iksVZe/;s efgykaph la[;k 1400 gksrh-  i.k
efgyk vkY;k 36! vFkkZr rks ifgykp iz;Ru gksrk-  mifLFkr
efgykaukgh vki.k lxG;k ,d= vkyks ákpk vkuanp
tkLr gksrk-  vkiyh usrs eaMGh R;kaP;kleksj vkyh  vkf.k
efgykauk ;qfu;ups egRo lkax.;kr vkys rlsp efgykaps
gDd vkf.k drZO;s g;kph tk.kho d:u fnyh vkf.k R;k
fno”kh [kÚ;k vFkkZus efgykgh dkgh izek.kkar fØ;k”khy
ÖkkY;k-  R;kiq<hy fnolkar R;kps ifj.kkegh fnlys-  R;kP;k
iq<hy o’khZ 1994 lkyh 8 ekpZ gk ^^efgyk fnu** R;kaP;k
dkekP;kp fBdk.kh ?;ko;kps Bjowu rks eqacbZ iksVZ VªLVP;k



dkWUQjUl gkWye/;s ?ks.;kr vkyk-  R;kosGh 84 efgyk
mifLFkr gksR;k-  vFkkZr cnyysys fBdk.k vkf.k R;kosGh
vR;ar fØ;k”khy vlysys ekÖ;k ts’B lgdkjh Jherh
fot;k dqGd.khZ] oS”kkyh lkaMHkksj] izfo.kk lksuko.ks g;kauh
R;kosGh efgyka”kh lk/kysyk laidZ ákpkp rks ifj.kke
gksrk- gk ̂ ^efgyk fnu**lktjk djrkauk fofo/k {ks=kr dke
dj.kkÚ;k vkf.k ukok:ikyk vkysY;k efgykauk ¼mnk% ifgyh
efgyk Mªk;Ogj] daMDVj] iksfyl bULisDVj] ik;yV] Vªsu
pkyd½ vki.k cksykowu R;kapk lRdkj rj dsykp i.k
R;kaP;k vuqHkokaph nsok.k&?ksok.k Ökkyh-  eqacbZ iksVZ VªLV
izek.ks] ts-,u~-ih-Vhr gh efgyk fnu lktjk dj.;kr
;sowu rsFkhy efgyka”kh ifjp; d:u ?ks.;kr vkyk-  vktP;k
/kMhyk vki.k [kwi pkaxY;k izek.kkar ^^efgyk fnu** d/kh
cksVhoj] d/kh [kaMkGk] d/kh cksVWfudy xkMZu v”kkgh
fBdk.kh lktjk djhr vkysyks vkgksr- ákekxs vusdkaps
Je vkgsr- eqacbZ iksVZ VªLVe/;s dke dj.kkÚ;k iq:’k
lgdkÚ;kapkgh eksykpk okVk vkgs- R;kauhgh QksVksxzkQhlkj[;k
ek/;ekrwu Lor%pk injeksM d:u ák miØekyk gkrHkkj
ykoysyk vkgs-

vkiY;k ák efgyk fnukyk eqacbZ iksVZ VªLVP;k
vf/kdkjh oxkZph mifLFkrhgh rso<;kp mRlkgkus vlrs-
2008 lkyh ÖkkysY;k ^^efgyk fnukyk** R;kosGps MsI;qVh
psvjeu ek-Jh-v”kksd cylkgsc mifLFkr gksrs-  vkiY;k
;qfu;urQsZ njo’khZ lktjk dj.;kr ;s.kkjk ^^efgyk fnu**
g;klkBh vkiY;k vknjf.k; dS-dksrokylkgsc] vknjf.k;
dS-dqGd.khZlkgsc ákapk feG.kkjk ikÇBck ikfgY;koj R;kauh
ák usR;kaps vkHkkj rj ekuysp i.k R;kauh R;kfno”kh tkghj
dsys dh] gh vkeph uSfrd tckcnkjh vkgs-  rsOgk ákiq<s
gk efgyk fnu eqacbZ iksVZ VªLVrQsZp lktjk dj.;kr
;sbZy vkf.k R;k lkykiklwu vktrkxk;r ^^gk efgyk
fnu** eqacbZ iksVZ VªLVrQsZ lktjk gksr vlrks- vFkkZr
;qfu;upk lgHkkx vlrksp vkf.k Qä vkiY;kp
;qfu;upkp uOgs rj dS-”kkarh iVsylkgsckaP;k ;qfu;upkgh
lgHkkx vlrks- rsFkhy ek-dkW-,l-ds-”ksVslkgsc] dkW-vijkt
gh eaMGhgh rso<;kp leFkZi.ks mHkh vlrkr-

vkiY;kikBh vkt 8 ekpZ ák efgyk fnukcÌy
fyghr vlrkauk iqUgk ,dnk ák fnolkpk vki.k lokZuhp
xaHkhji.ks fopkj dj.;kph osG vkysyh vkgs-  efgykalkBh
dk;ns Ökkys] lks;h ÖkkY;k] vusd {ks=kr efgyk vk?kkMhoj
vlwu iq:’kkP;k cjkscjhus tckcnkÚ;k mpyr vkgsr- rjhgh
vkÆFkd mnkjhdj.kkP;k ák dkGkr] loZ=] dkiksZjsV {ks=kr
vkf.k dkgh [kktxh {ks=kar feG.kkÚ;k  5 vkdMh ixkjkeqGs
loZ= vkcknh&vkckn vkgs vls fnlr vkgs i.k r”kh
ifjfLFkrh ukgh-   dkisZjsV {ks=krhy efgykaps iz”u&R;kaps
dkekps rkl] rsFkhy lqjf{krrk] “kkfjjhd] ekufld rk.k]
óh lqyHk ekr`Rokph vks< vkf.k R;kyk iM.kkÚ;k e;kZnk
ák loZp xks’Vh y{kkar ?;kO;k ykxrhy- R;kpcjkscj ljdkjh
uksdÚ;ka ps ?kVrsizek.k] “kS{kf.kd /kksj.kkaeqGs can iM.kkÚ;k
LoHkkf”kd “kkGk] R;krwu T;kauk ifgyk QVdk clrks rks
fó;kauk- vktgh vkax.kokMh lsfodk] xzkelsfodk] gaxkeh
rRokaoj dke djrkr-  rlsp fnolsafnol uSlÆxd vkiŸkheqGs
“ksrhph gksr vlysyh nqjkoLFkk] R;kpk ckx&ckxk;rhoj
gks.kkjk ifj.kke] ifj.kkeh “ksr etwj Eg.kwu T;kauk tkLr
jkstxkjkyk eqdkos ykxrs R;kgh efgykap- jkstxkj

gehlkj[;k ;kstuk can gksr vlrkauk QVdk clrks rks
ákp vkÆFkdn`’V;k nqcZG ?kVdkyk] izkeq[;kus R;krhy
efgykauk-  ljdkjh dkxnksi=h fdrhgh ;kstuk vlksr] i.k
vktgh ;k efgyk lnj ;kstukaiklwu oafpr vkgsr-   ^^uk
;k efgykauk vkÆFkd LFkS;Z feGkysys vkgs] uk R;kaP;k
Hkfo’;klkBh dks.krhgh rjrwn] uk dkSVqafcd o lkekftd
LokLFk** ákP;kp vFkZ ^^óh** ex rh dks.kR;kgh oxkZrhy
vlks lqf”kf{kr@vf”kf{kr]“kgjh@xzkfe.k rh vktgh v/kkarjhp
vkgs-

R;keqGs g;kiq<hy dkGkr ̂ ^nhu** gksr pkyysY;kR;keqGs g;kiq<hy dkGkr ̂ ^nhu** gksr pkyysY;kR;keqGs g;kiq<hy dkGkr ̂ ^nhu** gksr pkyysY;kR;keqGs g;kiq<hy dkGkr ̂ ^nhu** gksr pkyysY;kR;keqGs g;kiq<hy dkGkr ̂ ^nhu** gksr pkyysY;k
efgykauk iqUgk ,dnk mHkkjh ns.;klkBh ,d osxG;kefgykauk iqUgk ,dnk mHkkjh ns.;klkBh ,d osxG;kefgykauk iqUgk ,dnk mHkkjh ns.;klkBh ,d osxG;kefgykauk iqUgk ,dnk mHkkjh ns.;klkBh ,d osxG;kefgykauk iqUgk ,dnk mHkkjh ns.;klkBh ,d osxG;k
ifo«;kr la?kVhr gksowu mHks jgk;yk ykxsy vkf.k 8 ekpZifo«;kr la?kVhr gksowu mHks jgk;yk ykxsy vkf.k 8 ekpZifo«;kr la?kVhr gksowu mHks jgk;yk ykxsy vkf.k 8 ekpZifo«;kr la?kVhr gksowu mHks jgk;yk ykxsy vkf.k 8 ekpZifo«;kr la?kVhr gksowu mHks jgk;yk ykxsy vkf.k 8 ekpZ
g;k fnolkps egRo tikos ykxsy-g;k fnolkps egRo tikos ykxsy-g;k fnolkps egRo tikos ykxsy-g;k fnolkps egRo tikos ykxsy-g;k fnolkps egRo tikos ykxsy-



At present, around eight hundred women
employees are working in our Port. Nearly
fifty of them are holding Senior Positions
in various departments like Finance,
Medical, Engineering and Administration.
The Port is taking good care of our female
employees and is providing various
statutory benefits including Maternity
Leave, Adoption leave, Child Care Leave
etc. to them. Woman employees are also
deputed to various specialized training
courses related to their field / functioning.

The Provisions of Prevention of Sexual
Harassment of Women at Work Place
(Prevention, Prohibition and Redressal)
Act, 2013 are well implemented in our
organization.

 Since 2008, Internal Committee is
constituted and is functioning, in port
which includes members from various
departments and one member from a non-
governmental organization.

To facilitate functioning of committee,
nodal female officers from each department
are also appointed.  The Committee has
been reconstituted with the approval of
Chairman, MbPT in August 2017.

The said Committee deals with all the
complaints of sexual harassment and take
appropriate action against the persons
found guilty . Committing Sexual
Harassment is included as misconduct in
Mumbai Port Trust Employees (Conduct)
Regulations, 1976 and action of imposition
of penalty upon guilty employee is taken
after following due procedure prescribed as
per provisions of Mumbai Port Trust
Employees (Classification, Control &
Appeal) Regulations, 1976. Vaiorus
training programmes are arranged by the
Commettee and also by MbPT at Training
Center  for creating awareness amounst all
the employees (men & female)  regarding
the provisions of the Act.

Empowerment of Women in Mumbai Port Trust &
celebration of the Women’s day – 8th March 2019

The Committee submits the Annual Report
to the District Officer, Mumbai City
Collectorate.  The related information is also
included in the Performance Profile under
‘Human Resources and Welfare Measures’
of the Administrative Report of  Mumbai
Port Trust.

With the initiative of Internal Committee
of Mumbai Port Trust, every year
International women’s day is celebrated in
the Port. On this global day various cultural
programmes , talent shows, competitions ,
lectures by eminent personalities on  health
, social & economic issues etc. are arranged.

This year the day has been celebrated at
Domestic Cruise Terminal, with kind
approval of  the Chairman. The lavish green
lawn with  presence of historic installations
like Watch Tower, cannon shaped Bollards
together with a back drop of calm sea was a
wonderful experience to all the women
employees of MbPT. The Guest of honour
Ms. Denise Andrea Lyn  Fatt, the immediate
past president of the Shipping Association
of Jamica made the day literally
International women’s day for MbPT. The
presence of  Smt. Surekha Kapile , Sr. Police
Inspector, Yellow Gate Police Station and
Smt Arati Rao,  Inspector Executive,  CISF
made the occasion  very special.

‘Mardani Pathak’ a group of girls from Pune
performed  martial arts of Maharashtra
(Dandpatta, Talwar-baji etc.) and won
hearts of those who were present.  The
women employees performed marvelous
dances and sang melodious songs. An
innovative participation of Civil Defense
women platoon got standing ovation from
the audience.  Their marching, bike rally
with the flags, firefighting demonstration
was a superb performance. The colorful
gathering and the talents shown were
appreciated by one and all.



THE BEST THERMOMETER TO THE PROGRESS OF A NATION IS ITS TREATMENT OF ITS WOMEN.
— SWAMI VIVEKANANDA

In today’s world, women are no behind. They are
remarkably present in every field including even the
fields in which there were always men in majority such
as politics, sports etc.

This position of women in India, their equality, non-
discrimination and honor has been achieved by women
through a hard way struggle. There have been
reformers, social workers, and also certain far sighted
and educated women who have contributed to the
upliftment of women in India.

The process of getting equal share of stage with men,
right to be protected and to be empowered is ever
evolving. There have been constitutional and legal
rights which have been created for women in India
under the Constitution of India and through various
legal provisions under different laws of the country.

The Constitution of India grants fundamental
constitutional rights to women in India which most
importantly include equality before law and also
empowers the State to make special provisions for
women and children. The Constitution also prohibits
the State from discriminating against any citizen on
the grounds of religion, race, caste, sex, and place of
birth or any of them.  The Constitution grants equal
opportunity in the matters of public employment to
all citizens.

The Directive Principles of State Policy provide for
certain principles of policy to be followed by the State
which include equal rights to men and women to an
adequate means of livelihood and also equal pay for
equal work for both men and women. The state shall
also make provisions for securing just and humane
conditions of work and for maternity relief.

In order to uphold the constitutional provisions,
various provisions under different acts have been made
specifically for women. These are such legal provisions
made for the benefit of women in India which every
woman should be aware of.

DIFFERENT LAWS HAVING PROVISIONS FOR WOMEN:

1. Maternity Benefits Act, 1961:

The Maternity Benefit Act, aims to regulate
of employment of women employees in certain
establishments for certain periods before and after
child birth and provides for maternity and certain other
benefits.

By a recent amendment to the Act passed by
both the Houses of Parliament in the year 2017,
inter-alia, following major amendments have been
made:

a. Increased Paid Maternity Leave;

b. Maternity leave for adoptive and
    commissioning mothers;

c. Work from Home option;

d. Crèche facility.

2. Equal Remuneration Act, 1976:

The Equal Remuneration Act, 1976 aims to
provide for the payment of equal remuneration to men
and women workers and for the prevention of
discrimination, on the ground of sex, against
women in the matter of employment and for matters
connected therewith or incidental thereto.

The implementation of the Equal
Remuneration Act, 1976 is done at two levels:

Central Sphere: The Act is being implemented
by the Central Government in relation to any
employment carried on by or under the authority of
the Central Government or a railway administration,
or in relation to a banking company, a mine, oil field
or major port or any corporation established by or
under a Central Act.

State Sphere: In respect of all employments
other than those where the Central Government is
the appropriate Government, the implementation rests
with the State Governments. In the case  of
employments where the State Government are
appropriate authorities, the enforcement of the
provisions of the Act is done by the officials of the State
Labour Department. The Central Government monitors
the implementation of the provisions of the Equal
Remuneration Act, 1976 by the State Governments.

3. Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013:

This Act was enacted to provide protection
against sexual harassment of women at workplace
and for the prevention and redressal of complaints of
sexual harassment and for matters connected
therewith or incidental thereto.



The Women and Child Development Ministry
has also linked its online portal to report complaints
of alleged sexual harassment at workplace to all
central and state ministries for their speedy
disposal. Those who have already filed a written
complaint with the Internal Complaint
Committee (ICC) or Local Complaint Committee (LCC)
constituted under the Sexual Harassment Act are
also eligible to file their complaint through this portal.

Apart from above acts, almost all the major labour
laws of the country have provisions for better service
conditions, equal participation, equal remuneration
and for protection and safety of women.

4. Information and Technology Act, 2000:

The world is getting closer day by day with
the use of so much available social media. While we
may have no or very friends in real lives, we have
friends across the world who are known to us
only through social media, different websites and apps
for communication.

Though our presence on social websites has
become inevitable to an extent, we should always be
taking care of our privacy, dignity and safety. The social
media is a new platform for many anti- s o c i a l
elements where a dignity, privacy and safety of women
is increasingly being confronted every moment.

Such anti-social elements are indulging in
many cybercrimes through fake email ids, fake
accounts on many social websites and are
committing offences like extortion, blackmailing,
sexual exploitation, defamation, incite hate against
the community etc. Women who are falling prey to
such crimes are not suffering from crime itself but also
from mental agony, depression and abuse.

While cybercrimes range from frauds to
hacking, the police across the country have been
receiving several complaints by women complaining
of blackmail.

According to Police, Cyber Crime,
Maharashtra, cyber-crimes against children and
women account for about 30 per cent and are
growing at 100 per cent every year.

The Information and Technology Act, 2000
contains many provisions under which the cyber
criminals can be booked for committing cybercrimes.
Some of them are publishing or transmitting
obscene material (its scope was later widened in which

child pornography and retention of  records by
intermediaries), sending offensive messages through
communication service, causing  annoyance in
electronic form through an electronic communication
or sending an email to mislead or deceive the recipient
about the origin of such messages (commonly known
as IP or email spoofing) are all covered under the Act.

5. The Indecent Representation of Women
(Prohibition) Act, 1986:

This Act is to prohibit indecent representation
of women through advertisements or in publications,
writings, paintings, and figures or in any other manner
and for matters connected  therewith or incidental
thereto.

6. Pre-Conception and Pre-Natal Diagnostic
Techniques (Prohibition of Sex Selection) Act (1994):
The Act seeks to prohibit sex selection before or after
conception and prevents the misuse of pre- n a t a l
diagnostic techniques for sex determination leading
to female foeticide.

7. Medical Termination of Pregnancy Act
(1971):

This Act provides for the termination of
certain pregnancies by registered medical practitioners
on humanitarian and medical grounds.

8. Immoral Traffic (Prevention) Act (1956):

This Act is for prevention of trafficking for
commercial sexual exploitation. In other words, it
prevents trafficking in women and girls for the purpose
of prostitution as an organised means of living.

9. Protection of Women from Domestic
Violence Act (2005):

This Act is a comprehensive legislation to
protect women in India from all forms of domestic
violence. It also covers women who have been/are in
a relationship with the abuser and are  subjected to
violence of any kind—physical, sexual, mental, verbal
or emotional.

The Act provides for the first time in Indian
law a definition of “domestic violence”, with this
definition being broad and including not only physical
violence, but also other forms of violence such as
emotional/verbal, sexual, and economic abuse.



10. Dowry Prohibition Act (1961):

This Act aims at prohibiting the giving or
taking of dowry at or before or any time after the
marriage from women.

11. Indian Penal Code (1860) and Code of
Criminal Procedure (1973):

These enactments contain provisions to
protect Indian women from dowry death, rape,
kidnapping, cruelty and other offences.  Code of
CRIMINAL Procedure has certain safeguards for
women like obligation of a person to maintain his
wife, arrest of woman by female police and so on.

12. Hindu Succession Act (1956):

This Act recognizes the right of women to
inherit parental property equally with men.

13. National Commission for Women Act
(1990):

This Act provides for the establishment of a
National Commission for Women to study and
monitor all matters relating to the constitutional and
legal rights and safeguards of women.

The list of acts and legal provisions contained therein
for safety, betterment, empowerment and equality
to women is long and is not exclusive.

LATEST JUDGMENTS RELATING TO WOMEN BY
INDIAN JUDICIARY:

1. Devotion Cannot Be Subjected To Gender
Discrimination, Women Entry Allowed In Sabarimala
By 4:1 Majority:

The Supreme Court delivered one of the
most keenly awaited judgment in Sabarimala case by
a 4:1 majority, the Court has permitted entry
of women of all age groups to the Sabarimala temple,
holding that ‘devotion cannot be subjected to gender
discrimination’.

2. ‘Husband Is Not The Master Of Wife’, 158
Year Old Adultery Law Under Section 497 IPC Struck
Down [Joseph Shine V. Union of India]:

The Supreme Court struck down 158 year
old Section 497 of the Indian Penal Code, which
criminalizes adultery, as unconstitutional. The Court
however clarified that adultery will be a ground
for divorce. It was also stated that if an act of adultery

leads the aggrieved spouse to suicide, the adulterous
partner could be prosecuted for abetment of suicide
under Section 306 of the IPC.

3. WOMEN IN TERRITORIAL ARMY Kush Kalra
V. Union of India:

In a path-breaking decision, the Delhi High
Court opened the gates for women to enter the
Territorial Army. “Women are eligible for recruitment
and appointment to the Territorial Army  under
Section 6 of the Indian Territorial Army Act, 1948”. A
bench of then Acting Chief Justice Gita Mittal and
Justice C Hari Shankar held that advertisements
imposing a blanket ban on the appointment of women
to both departmental and non-departmental
battalions of the Territorial  Army were without any
credible, reasonable or compelling justification for
imposing such restrictions.

4. PREGNANT EMPLOYEE Yogita Chauhan V.
Office Deputy Directorate of Education NCT of Delhi:

Women should be honoured and treated
with dignity at the workplace, the Delhi High Court
said while asserting that employers should be
sympathetic towards pregnant women and mothers.
Justice Suresh Kumar Kait observed, “Women who
constitute almost half of the segment of our society
have to be given due weightage and honoured and
treated with dignity at places where  they work to
earn their livelihood.”

5. Temporary, Ad Hoc And Contract Staff Also
Entitled To Maternity Leave, Central Administrative
Tribunal:

In a significant ruling, the Central
Administrative Tribunal (CAT) has said that temporary,
ad hoc and contract women employees are also
entitled to maternity leave and consequent benefits
akin to regular staff.

The CAT based its ruling on a Supreme Court
judgment of 2000 (3) SCC 224 in the case of unicipal
Corporation of Delhi Vs. Female Workers(Muster Roll)
and another” which said women who constitute
almost half of the segment of the society have to be
honored and treated with dignity at cases where they
work to earn their livelihood”.



6. Hostel Rules- Not Unfair To Treat Women
and Men Differently In Matters Of Safety and
Security:

In a recent judgment, the Madras High Court
dismissed a Public Interest Litigation filed by some
hostellers challenging the constitutionality of Tamil
Nadu Hostels and Home for Women and
Children (Regulation) Act, 2014 and the Rules.

The bench comprising Justice S. Manikumar
and Justice Subramonium Prasad observed that right
of women to have empowerment on the basis of the
economic status is altogether different from
the mandatory duty of the State to provide security
and safety to the women and children. It
observed that treating men and women differently
in the matter of security and safety cannot be
termed as discrimination.

The Court held that “There is no unfair
classification. The difference in treating women and
children, in the matter of security and safety, cannot
be compared to take of men, and the State
Government enacting a special enactment exclusively
for regulating Hostels, lodging houses, homes
for women and children, has a rational nexus to the
object sought to be achieved and thus there is
no discrimination, violating Article 14 of the
Constitution of India.”

7. Daughters Have Equal Rights In Ancestral
Property, Even If They Were Born Before Enactment
Of Hindu Succession Act:

The Supreme Court has held that daughters
who were born before the enactment of Hindu
Succession Act 1956 are entitled to equal shares as
son in ancestral property. The ruling was
rendered in an appeal filed by daughters challenging
a decree in a partition suit, which excluded t h e m
from partition.

The Court also observed that 2005
amendment was brought in on the touchstone of
equality, thus seeking to remove the perceived
disability and prejudice to which a daughter was
subjected.

8. Even If Wife waives off Her Right To
Maintenance In Agreement With Husband, Her
Statutory Right To Maintenance Under
S.125 Of CrPC Can’t Be Bartered:

In a significant judgment, the Bombay High
Court has held that even when a wife enters into an
agreement with her husband waiving off her right to
maintenance, her statutory right to maintenance
cannot be bartered, done away with or negatived by
the husband by setting up an agreement to the
contrary.

There are so many legal provisions and rights to
safeguard and empower women and to give a better
life to them. It has been seen over the years that the
Indian courts are playing vital role in betterment of
women of India while aiming to deliver justice. While
there are so many constitutional and legal rights for
women, women should also be proactive in knowing
their rights and seeking justice.

                                      ---------



lar Kkunso Eg.krkr dh] óh iq#’kUUke Hksns! f”koi.k
,dys ukans!!

Eg.kts f”koHkäh ps Lo#i o#u tjh nksu vlys
rjh R;kaps rRo ,d vkgs-  óh iq#’k lekurk ;kis{kk
osxG~;k “kCnkr lkaxrk ;s.kkj ukgh- Kkunso gs vki.kkl 12
O;k “krdkr lkaxrkr] Eg.ktsp R;k dkGkr óh iq#’k
lekuRksP;k ǹ’Vhus vki.k uDdhp iq<kjysys vl.kkj- Hkkjrh;
rRoKkukuqlkj vfLrRokP;k f=dks.kkP;k ik;kP;k ,dk Vksdkyk
ik;kHkwr lqfo/kk o le`/nh ns.kkjh y{eh] nqlÚ;k Vksdkyk
“käh ns.kkjh o laj{k.k ns.kkjh egkdkyh nqxkZ vkf.k f=dks.kkaP;k
f”kjksÇcnqe/;s Kku] dYiuk ns.kkjh egkljLorh vlrs- v”kk
izdkjs ;k rhu “kähauk egkdkyh] egky{eh] egkljLorh
vls LFkku fnysys vkgs- iwtk tjh iq#’k nsOkRkkaPkh dsyh tkr
vlyh rjh ppkZ gksrs rh R;kapk “kähph] R;kaP;k vlysY;k
óh “kähph óh vkf.k iq#’k ;kaP;kr dsoG “kjhj Hksn ukgh
rj óh vf/kd laosnu”khy] J/nkoar vkgs] fryk nsoRokPks
vfLrRo vf/kd tk.kors- iq#’kkps y{k ek= HkkSfrdrsdMs]
tMRokoj vf/kdkj xkto.;kdMs vf/kd vlrs- R;keqGsp
dh dk; dkykS?kkr óh iq#’k vlekurk ok<r xsyh-

T;k ikf”PkekR; txkyk vki.k iq<jysys Eg.krks
R;k iSdh toGtoG loZp ns”kkr 20 O¸kk ”krdkP;k
lq#okrhi;±r óh oxkZyk ernkukpk gDd ukdkjysyk gksrk-
T;k ns”kkr jk.khps jkT; gksrs R;k baXyM lkj[;k izxr
ns”kkr gh óh;kauk ernkukpk vf/kdkj uOgrk- iq#’k iz/kku
laL—rhps gs fonkjd lR; gksrs- ;k óh iq#’k fo’kerslkBh
vU;k;yk okpk QksM.;klkBh fó;k iz;Ru”khy gksÅ ykxY;k
gksR;k- ;k lkBh 1907 e/;s LVqVxkMZ ;sFks ifgyh vakrjjk’Vªh;
lektoknh efgyk ifj’kn Hkjyh gksrh- R;k e/;s Dykjk
ÖksVdhu ;k rMQnkj teZu efgysus ÞlkoZf=d fuoM.kqdhr
ernkukpk gDd feGfo.;klkBh la?k’kZ dj.ks gs lektoknh
fó;kaps drZO; vkgs Þ v”kh tksjnkj ?kks’k.kk dsyh- 8 ekpZ
1908 yk U;q;kWdZ ;sFks óh dkexkjkauh izpaM izek.kkr funZ”kus
dsyh- dkekP;k fBdk.kh lqjf{krrk vkf.k lkoZf=d
fuoM.kqdhr ernkukpk gDd ;k nksu izeq[k ekx.;k gksR;k-
;k vesfjdsrhy óh dkexkjkauh dsysY;k ,sfrgkfld
dkefxjhP¸kk Lej.kkFkZ 8 ekpZ gk tkxfrd efgyk fnu
Eg.kwu fLodkjkok vls Bjko Dykjk ÖksVdhu ;kauh 8 ekpZ
1910 yk MsUekdZ e/khy dksiugsxu ;k “kgjkr ÖkkysY;k
nqlÚ;k vkarjjk’Vªh;  efgykaP;k ifj’knsr ekaMyk vkf.k
cgqerkus laergh Ökkyk- R;k uarjp 8 ekpZ gk tkxfrd
efgyk fnu Eg.kwu lktjk gksÅ ykxyk- ;k Bjkokuarj
;qjksi] vesfjdk oxSjs ns”kkr lkoZf=d ernkukP;k gDdklkBh
eksfgek m?kMY;k xsY;k-  R;kapk ifj.kke Eg.kwu 1918 lkyh
baXyM e/;s o 1919 lkyh vesfjdsr ;k ekx.;kauk ;”k
feGkys- R;k uarj iq<s txHkjkr  8 ekpZ gk tkxfrd
efgyk fnu Eg.kwu lktjk gksÅ ykxyk- Hkkjrkr eqacbZ ;sFks

ifgyk efgyk fnu 8 ekpZ 1943 yk lktjk Ökkyk- iq<s
1975 gs lky ;quksus tkxfrd efgyk o’kZ Eg.kwu tkghj
dsys- R;k uarj fó;kaP;k leL;k leksj ;k;yk ykxY;k] R;k
cksyR;k Ogk;yk ykxY;k- óhoknh PkGoG vusd vMp.khauk
lkeksjh xsyh vkf.k vkt frus Lor%yk ufou vksG[k o
fn”kk fnyh vkgs-

efgyk e/;s vikj “käh vkf.k {kerk vkgs- O;ogkjh
txkr lxG~;kp {ks=kr R;kauh vkiyh fdrhZ LFkkfir dsyh
vkgs- vkiY;k vFkd ifjJe  rlsp nqjn”khZ cq/nheŸks;k
tksjkoj fo”oiVykoj  Lor%ph  ,d vksG[k cufo.;kr rh
;”kLoh Ökkyh vkgs- HkkjrkP;k ekth iariz/kku dS- Jherh
bafnjk xka/khauk R;kosGps vesfjdsps jk’Vªk/;{k “ksukyq js.ku
vknjkus *,d prqj efgyk* vlkp mYys[k djk;P¸kk-  bafnjkaTkh
dsoG Hkkjrh; jktdkj.kkr uOgs rj txkP;k jktdkj.k
{ks=kr vkiyh Nki ikMyh gksrh- ekufld laosnuk] d#.kk
okRlY; v”kk Hkkoukauh ifjiq.kZ vlysY;k vusd Çó;kuh
HkkjrkP;k uofuekZ.kke/;s vkiys eksykps ;ksxnku fnys vkgs-
lk/kkj.ki.ks j.kuSfrd votkjs vkf.k ijek.kq {kked
felkbZyokY;k {ks=kr Qä iq#’kkaps opZLo vlk;ps- HkkjrkP;k
felkbZy lqj{kse/;s vlysys 5000 fdyks ehVj Oks/k ?ks.kkjk
felkbZy Eg.kts ÞvXuh&5Þ ;k felkbZyps laiq.kZ ifj{k.k
d#u txkP;k udk”kkr Hkkjrkps ukoykSfdd dj.kkjh efgyk
T;kauk *felkbZy oweu* Eg.kqugh vksG[krkr R;k Eg.kts MkW-
Vslh FkkWel- fuLokFkZ drZO; cto.;klkBh T;kauk “kkS;Z
iqjLdkj feGkys] R;kpcjkscj T;kaP;k vusdkusd lkekftd
dk;kZyk txHkjkr ekU;rk feGkyh] T;kpk ifj.kke Eg.kts
vkf”k;kpk ukscsy iqjLdkj Eg.kwu vksG[kyk tk.kkjk *eSxlsls*
iqjLdkjkus R;kauk lUekfur dj.;kr vkys- R;k Hkkjrh;
iksyhl lsosph izFke ofj’B efgyk vf/kdkjh MkW- fdj.k csnh-

enj rsjslk ;kauk “kkarrspk ukscsy iqjLdkj tkfgj]
Hkkjrh; lSU; nykr efgykapk izos”k] HkkjrkP;k jk’Vªirh
inh Jherh izfrHkkrkbZ ikVhy ;kaph fuoM xkulezkKh yrk
eaxs”kdj ;kauk HkkjrjRu fdrkc vkf.k vls vusdkusd foØeh
xks’Vh efgykaP;k ukokoj vkgsr- óh gh R;kx] uezrk] J/nk
o lqtk.ki.kk ;kaph eqrhZ vkgs- rh dks.kR;kp ckcrhr deh
ukgh- ikjaikfjd fjR;k iq#’kkaph letyh tk.kkjh {ks=s efgyk
dkcht djr vkgsr- Ökk”khph jk.kh y{ehckbZ] rkjkckbZ Ç”kns]
lkfo=hckbZ Qqys ;kaP;k ikoykoj ikÅy Bsowu ehjk cksjo.kdj]
lqfurk foY;e] vatq tkWtZ] dYiuk pkoyk] lkfu;k feÖkkZ]
esjh dkse] lk;uk usgoky ;kaP;k lkj[;k efgykauh vkivkiY;k
{ks=kr dr`ZRo xktoys o xktor vkgsr- HkkjrkP;k l/
;kP;k laj{k.k ea=h inh ,d efgykp vkgs- Jherh lhrkje.k]
T;k vxnh leFkZi.ks rs in lkaHkkGr vkgsr- iqyokek gYY;k
uarj ikfdLrkuoj Ökkysyk *lÆtdy LVªkbZd* ;kaP;kp [kachj
usr`Rok[kkyh Ökkyk] tks izlaxh Hkkjr fdrh iz[kj gksÅ “kdrks
gs mnkgj.k txkyk nk[kowu xsyk- iksyhl] y’djh ny ;k
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cjkscj] fj{kk] Vªd pkyfo.ks] isVªksy iaikoj isVªksy Hkj.;kps
dke dj.ks] cl daMDVj] i=dkfjrk] Qk;j fczxsM gh
{ks=slq/nk efgykauh dkcht dsyh vkgsr- vkÆFkd {ks=krgh
vusd efgyk eksBÓk inkaoj dk;Zjr vkgsr-

vkt efgykapk fodkl Ökkyk vkgs i.k lok±fx.k
ukgh(  lektkpk dkgh oxZ [kqi iq<s xsyk vkgs rj dkgh
oxZ vtwugh ekxs vkgs- vtwugh [kwi fó;k vf”kf{kr] gqaMkcGh]
va/kJ/nk v”kk vusd ca/kukr vMdysY;k vkgsr- R;kapk
fnol dksacMk ckax ns.;k vk/khp lq# gksrks o fdjfdj oj
jk= lairs ;k vkj”kkph ,d cktw [kwip lqanj o  nqljh
frrdhp dq#i- lekt vktgh vkiY;k ijaijkxr
ekufldrsrqu ckgsj ;s.;kl r;kj ukgh- iwohZ pqy vkf.k
ewy dj.kkjh óh vkt R;k tckcnkÚ;k lkaHkkGwu ns[khy
vkÆFkd {ks=kr [kachji.ks mHkh vkgs i.k [kjp rh Loar=
vkgs\ vlk iz”u iMrksp- vkt iq#’kkaP;k fo[kkjh utjk
ckfydsiklwu o`/ns i;±r lok±ukp lgu djkO;k ykxrkr
xnhZr] lektkr] “kkGsr] ukrsokbZdkar vkt ,dVh óh
vlsy rj rh [kjks[kjp lqjf{kr vkgs dk\ uksdjhP;k fBdk.kh
yksdye/;s vijk/kh izokl dj.kkjh óh lqjf{kr vkgs dk\
rj R;kps mŸkj nqnsZokus ukgh vlp ;sbZy- gh ifjfLFkrh
[ksMÓkkiklwu eksBÓk “kgjki;±r ,dp vkgs-

;L; iwT;ars ukeZLrq r= jeUrs nsork%

Eg.ktsp----- ftFks óhph iwtk gksrs frFks nsokpk
okl vlrks- ijarq orZekufLFkrhr ;kP;k foifjrp ifjfLFkrh
fnlr vkgs- vkiyh laL—rh fVdok;ph vlsy rj óhpk
lUeku dlk jk[kyk tkbZy ;kpk fopkj dj.;kph
vko”;drk vkgs- vkt tj leLr ukjh “käh ,doVyh o
fiMhr efgykaP;k cktwus mHkh jkfgyh rj fryk =kl ns.kkjs
lektkrhy ?kVd Hk;dafir gksrhy- xjt vkgs vkokt
mBfo.;kph] vU;k;k fo#/n ,d=i.ks y<.;kph- ex c?kk
dks.kkph Çger vkgs fó;kaoj vU;k; dj.;kph-

leLr óh oxkZyk] iq#’k oxkZpk izfrfu/kh Eg.kwu
eh tkxfrd efgyk fnukP;k “kqHksPNk nsrks o ;s.kkÚ;k Hkkoh
dkGkr óh vf/kdk/khd lqjf{kr jkgks] lcy cuks v”kh
vk”kk O;ä djrks-

      -------------

Womanhood is one of the most beautiful
/ wonderful phase of life.

As a woman taking care of family
household chores and going to office to
help the family financially is what most of
the women carry out in their day to day
life.

I used to always wonder whom do
I have as my ideal. But slowly I realized
that I myself was my own ideal person in
my life.

Doing all the work at home, taking
care of the children, doing the office work
sincerely with due devotion towards my
organization was my aim everyday in the
morning. Millions of women who work
tirelessly are the ideals which we see daily.

While working in office at times, I
used to feel it is not easy to cope up with
the huge responsibility of work entrusted.
But coming to office on time, working with
kindness and sincerity, maintaining good
discipline, helping colleagues in doing
work, working with great zeal and
enthusiasm, all these simple qualities
made me an ideal woman for myself as
well as for my own colleagues.

Once, a male colleague of mine
clapped and said, “ No matter how fast
the others work, your kept up with them
and went all the way”. It was great to get
such appreciation.

I dedicate these words to all the
women who work every day with simplicity
to achieve great things.

 I am truly proud to be a female
employee of my organization i.e Mumbai
Port Trust.

                          ------

Dorine  Lobo
Vigilance Officer



uqdR;kp ;sÅu xsysY;k ejkBh fp=iVkr ,d xk.ks vkgs%

^^okVk okVk okVk xa] pkyhu frrD;k okVk xa----  ekFkh
Nk;k] ik;h Åu] izokl ekÖkk mQjkVk xa ----**

rs xq.kxq.krkuk eukr fopkj vkyk & [kjap óh
Eg.kwu txkr vkiyk izokl rjh fdŸkh oG.kkoG.kkpk
vkgs! vkt vki.k fó;k fdrh lgt Eg.krks] ^^ijok
efgyk fnu vkgs] eh veqd bFks ák dk;ZØekyk tk.kkj
vkgs--** gs ewyHkwr O;ähLokra«; feGo.;kiklwu rs vkt
efgyk fnu lktjs dj.;ki;±rpk [kwi eksBk izokl
txHkjkrhy ^óh*us vuqHkoyk vkgs- vxnh lq#okrhyk
vesfjdsr ifgyk ^jk’Vªh; efgyk fnu* 28 Qsczqokjh]1909
jksth lktjk dj.;kr vkyk gksrk- 1907 lkyh LVqVxkVZ
;sFks ifgyh vkarjjk’Vªh; lektoknh efgyk ifj’kn Hkjyh-
;ke/khy Dykjk ÖksVdhu ;k dE;wfuLV dk;ZdrhZus fó;kauk
ernkukpk vf/kdkj feGkyk ikfgts] v”kh ?kks’k.kk dsyh-
iq<P;kp o’khZ 8 ekpZ jksth oóks|ksxkrhy fó;kauk dkekP;k
fBdk.kh vlysY;k vMp.khacÌy ,d eksBh pGoG lq#
Ökkyh] vkf.k R;kpcjkscj Çyx]o.kZ] ekyeŸkk vkf.k “kS{kf.kd
ik=rk ;k eq|kao:u Hksn u djrk loZ izkS< óh&iq#’kkauk
ernkukpk gDd feGkok v”khns[khy ekx.kh dj.;kr
vkyh- gk ,d ,sfrgkfld mBko gksrk] Eg.kwu 1910
lkyh dksiugsxu;sFks HkjysY;k vkarjjk’Vªh; lektoknh
efgyk ifj’knsr] 8 ekpZ 1908 jksth vesfjdsrhy
óh&dkexkjkauh dsysY;k ,sfrgkfld dkefxjhP;k Lej.kkFkZ]
8 ekpZ gk ^tkxfrd efgyk&fnu* Eg.kwu Lohdkjkok
vlk Dykjkus Bjko ekaMyk] vkf.k rks ikl dj.;kr
vkyk- ;kuarj ;qjksi] vesfjdk oxSjs ns”kkr lkoZf=d
ernkukP;k gDdklkBh pGoGh ?kMwu vkY;k- R;kapk
ifjikd 1918 lkyh baXyaMe/;s o 1919 lkyh vesfjdsr
;k ekx.;kauk ;”k feG.;kr Ökkyk- v[ksj 1910 iklwu
vf/k—rfjR;k ^8 ekpZ* gk fnol ^tkxfrd efgyk fnu*
Eg.kwu lktjk dsyk tkÅ ykxyk- ^lktjk* tjh EgVya
rjh ákr eq[; mÌs”k ns”kikrGhoj fó;kaP;k eqyHkwr
iz”ukauk okpk QksM.ks] R;kckcr lØh; jkg.ks gkp gksrk-
R;kuqlkj 2010 lkyh 100ok efgyk fnu gksÅugh vktgh
vkiY;kyk vusd ewyHkwr gDdkalkBh ÖkxMkos ykxrs
vkgs] gh ckc dkgh”kh fopfyr djrs- Hkkjrklkj[;k iq#’k
iz/kku ns”kkr ifgyk efgyk fnol eqacbZ  ;sFks 8 ekpZ] 1943
lkyh lktjk Ökkyk- iq<s la;qä jk’Vªla?kkus 1975 gs
^vkarjjk’Vªh; efgyk o’kZ* Eg.kwu tkghj dsys gksrs- frFkwu
iq<s vkt vki.k 21O;k “krdkr izos”kyks vkgksr-

vktP;k óhyk uqdR;kp [kqY;k ÖkkysY;k {ks=ka
e/;s macjk vksykaMrkuk rlsp vk/khp [kqY;k vlysY;k
dk;Z{ks=kae/;s vusd vkOgkua Öksyk;ph r;kjh Bsok;ph
vkgs- R;krysp ,d Eg.kts vkikiY;k {ks=krhy lekurk
vkf.k dkekP;k leku la/kh miyC/k ul.ks-

Balance] Eg.ktsp lerksy gs fulxkZps rŸo
vkgs- rs tsOgk fc?kMrs rsOgk dkgh vkiŸkh m˜ors- tsOgk
vlerksy lektkr tk.kow ykxrks] rsOgk lekteukr
dkghrjh <oGw ykxrs& eGeGY;klkj[ks---vkf.k lq# gksrks
rks y<k- vlaosnu”khyrs fo#)- vktgh óh&iz/kku laLFkkaps
vfLrRo vkgs Eg.ktsp dkghrjh vls ?kMrs vkgs ts
fó;kauk [kVdrs vkgs] T;kfo#) R;kapk y<k lq# vkgs-
txkr vusd vfu’V izFkk vkt /keZ vkf.k tkrhaP;k
iM|kvkMwu Qä fó;kauk Ma[k djhr vkgsr- R;kfo#)
vkokt mBo.kk;kZ O¸kDRkhauka nMiys tkr vkgs& Çgld
vFkok brj ekxk±uh- fó;kaph v/khZvf/kd ÅtkZ Lor%Hkksorh
vlysY;k vn`’; ca/kuka”kh ÖkxM.;kr O;; gksrs vkgs- gh
ca/kua fó;kaoj cgq/kk ?kjkrwu] lektkrwu]tkrh&/kekZus yknysyh
vkgsr- R;krwugh fryk vkiY;k {ks=kr Lor%yk fl)
d:u nk[ko.ks gs vifjgk;Z vlrs- vktP;k ?kMhyk
ernkukpk vf/kdkj fó;kauk Vatican City ;k ns”kkr
vtwugh feGkysyk ukgh- ernkukpk o fuoM.kqdhyk mHka
jkg.;kpk vf/kdkj lkSnh vjsfc;kus fó;kauk 2015 e/;s
fnyk rlsp okgu pkyfo.;kpk vf/kdkj twu] 2018 e/;s
fnyk- vktgh bjk.k ns”kke/;s brj ns”kkarhy fó;kauh ¼Qä
fó;k] iq#’k uOgs!½ i;ZVd Eg.kwu xsY;kl ns”kkP;k
dk;|kizek.ks fgtkc Çdok MksD;koj #eky@ gsMLdkQZ
ifj/kku dj.ks ca/kudkjd vkgs- ;kcÌy ,[kknhp lkSE;k
LokfeukFku vkiys ,d óh rlsp O;äh Eg.kwu vlysys
gDd ;kaps gs mYya?ku vkgs] vls Eg.k.ks txk leksj
Li’Vi.ks ekaMrs vkf.k ;k vkiY;k vkRelUekukP;k eq|klkBh
bjk.k ;teku jk’Vª vlysY;k  vkf”k;kbZ Li/ksZr [ksG.;kph
la/kh R;kxrs- dsfu;k] mxkaMk] vQxkf.kLrku ;k vkf.k
brj vusd ns”kkae/;s fó;k   vktgh   ernkuk lkj[kk
vf/kdkj vlwugh dsoG lektkrhy :<h&ijaijk vFkok
yksdkauk fHkÅu R;kapk leFkZi.ks iz;ksx djrkuk fnlr
ukghr- c;kZp ns”kkae/;s rsFkhy iq#’k uOgs rj ljdkj
Çdok izLFkkfir lŸkk gh fó;kaP;k vf/kdkjkaph xGpsih
djrkuk fnlrs- iq<s tkÅu O;kid fopkj dsY;kl vkiY;k
y{kkr ;sbZy dh gs }a} ukgh- rs óh iq#’kkae/khy }a} rj
eqGhp ukgh- lnSo nksu ijLij fo#) oDŸkhae/khy gk
la?k’kZ vkgs- ;kckcr Çonkauh ¼Çonk djanhdj½ ,d Nku
:id fnysya vkgs- ,dnk Vªsu e/;s p<.;kvk/kh rqEgh
^ckgsjps* vlrk- HkjxPp Vªsue/;s p<rkuk rqEgh R;k
xnhZ”kh lkeuk djrk] ÖkVwu vkr ?kqlrk] vkf.k R;kuarj
rqEgh *vkrys* gksrk- iq<hy LVs”kuoj p<.kk;kZ xnhZlkBh
vkrk rqEgh ^vkrys* Ökkysys vlrk vkf.k rqeP;klkBh gh
uoh xnhZ ^ckgsjph*! vFkkZr vkrys vkf.k ckgsjps vlk
gksrk rj gk eqÌk- ;kp :idkuqlkj vkt T;k T;k
O;ähyk tx.;kps ewyHkwr vf/kdkj ukdkjys xsys vkgsr]
R;k R;k izR;sdkpk ¼Çyx Hksn jfgr½ lekurslkBhpk y<k
vkgs- gk lerksy lk/k.;klkBhpk izokl ek.kwl Eg.kwu
tx.kk;kZ izR;sdkpk vkgs- óhokn Çdok Feminism gk



“kCn vkt vusdnk pqdhP;k vFkkZus ?ksryk tkrks- dsoG
fó;kaP;k gDdkalkBh okijko;kps gs “kó ukgh] rj ^óh
iq#’k lekurk* gkp óhoknkpk visf{kr gsrw vkgs- ;ankP;k
efgyk fnukps mn?kks’kokD; gksrs% #Balanceforbetter-
lerksy loZ vaxkauh gok] ijarq pkaxY;k gsrwus] lr~ v”kk
O¸kDŸkhus- vjsjkohus] nql;kZyk ghu ys[kwu gk lerksy
lk/; gks.kkj ukgh- rlk rks lk/; djko;kpkgh ukgh- ;k
lerksy lk/k.;ke/;s óh] iq#’k vkf.k brj vlk lgHkkx
visf{kr vkgs- gk lerksy lk/k.;klkBh laiok;pk vkgs
rks Gender gap] vFkkZr ySafxd fo’kerk deh dj.;kph
xjt vkgs- lok±uk leku la/kh izkIr OgkO;kr vls
okrkoj.k fuekZ.k dj.ks gs lekt Eg.kwu vkiysp drZO;
vkgs- rsOgkp Opportunities Gap Eg.ktsp la/kh
ySafxdrsuqlkj miyC/k vl.;kryk Hksn ukghlk gksbZy-
uksd;k±P;k tkfgjkrhae/;s vktgh ikfgys rj cgqrka”k tkxh
^iq#’k vtZnkjkyk izk/kkU; fnys tkbZy* v”kh rGVhi
fygysyh vlrs- cjspnk dkekps vfrfjä rkl gh inkph
xjt vkgs ;keqGs óh vtZnkjkauk vk/khp Mkoyys tkrs-
rlsp dkgh laLFkk óh mesnokjkauk uksdjh ns.;kvk/khp
R;kaps yXu Çdok xjksnj vl.;klaca/kh pkSd”kh djrkr-
;k myV ekÖ;k ifjp;krhy vusd fó;k dkekP;k fBdk.kh
vfrfjä osG] oS;fäd vMp.khapk ik<k u okprk iq#’k
deZpk;k±leosr dke djr vkgsr- ,d n”kdHkj dsysY;k
txn~O;kih losZ{k.kkP;k uqdR;kp tkghj ÖkkysY;k
fujh{k.kkuqlkj vkt txkr fuOoG lgk ¼txkr ,dw.k
195 ns”k vkgsr½ ns”k vkgsr ts óh vkf.k iq#’kkackcrhr
^leku dke] leku osru* rŸokpk iqjLdkj djrkr- vkf.k
;k lgkar vesfjdk rlsp Hkkjr ;kaps uko ukgh] gh ckc
fopkj djk;yk yko.kkjh vkgs- óh&iq#’k cjkscjhus lkeus
[ksGw “kdrkr v”kk cq)hcGklkj[;k [ksGkr fó;kauh iq<s
;s.;kps izek.k vktgh deh vkgs- mPpizrhps ra=Kku
miyC/k vlrkuk rs vusd lkekU; ikrGhojP;k fó;kalkBh
vktgh [kqys ukgh- dkj.k vkÆFkd rlsp lkekftd]
lkaL—frd vMp.khapk R;kauk lkeuk djkok ykxrks tks
c;kZpnk Nqik vlrks- [kja rj ns”kkrhy vkf.k fons”kkrhy
ukeoar ekfgrh vkf.k ra=KkukP;k daiU;kae/;s fó;k ofj’B
ins mŸkejhR;k lkaHkkGhr vkgsr- ,[kknh mPpf”kf{kr óh
ra=Kku gkrkGrkuk ikg.ks gs ftrds R;k lektkP;k
izxrhps y{k.k vkgs frrdsp gsgh dh ,d lkekU;
dkexkj óh yWiVki dq”kyrsus okijrkuk fnl.ks Çdok
,[kknh vkth bZ&isij okprkuk fnl.ks- vkf.k ;kpk vFkZ
gkrkrhy eksckbZyoj [ksG [ksG.ks ,o<sp fó;kauk ;kos
vlk vftckr ukgh- ?kjk?kjkrhy óh Lor%ps vkÆFkd
O;ogkj ftrD;k lgtrsus offline gkrkGrs frrdsp frus
online O;ogkjgh dq”kyrsus o l{kersus gkrkG.ks gs ;kr
visf{kr vkgs-[kja rj “ksrdjh Çdok dkexkj fó;kai;±r
ra=Kku iksgpY;kl ns”kkP;k izxrhr ,d eksykpk okVk
mpyyk tkbZy dkj.k ,d lKku] lk{kj] Lo;aiw.kZ óh

R;k laiw.kZ ?kjknkjkyk lKku djrs- gh rj foKkukph
^mi;ksxdR;kZ*ph cktw Ökkyh- foKkukph ^la”kks/ku* cktw gh
ns[khy egRokph vkgs- “kklu ;kr fó;kapk lgHkkx
ok<.;klkBh iz;Ru”khy vkgsp- “kkóK Eg.kwu iq<s ;s.;kr
fó;kauk vkÆFkd vMlj ;sÅ u;s Eg.kwu ISRO] DRDO
lkj[;k Hkkjrh; “kkldh; ra= vkf.k foKku laLFkkae/;s
dqBY;kgh inklkBh óh vtZnkjkalkBh vtZ”kqYd “kwU;
brds vlrs] rlsp vusd “kS{kf.kd laLFkkae/;s fó;kalkBh
[kkl v”kk f”k’;o`Ÿ;kaph rjrwn dj.;kr vkysyh vkgs-
ekxs xqxypk ¼ekth½ lax.kd vfHk;ark deZpkjh tsEl
nkeksj] ;kus 2017 lkyh vkiY;k ys[kk}kjs ra={ks=kr
fó;kapk VDdk deh dk ;kckcr vkiys er O;ä dsys
gksrs- R;kP;k ers fó;k HkkousP;k v/khu vlrkr] yksdkfHkeq[k
vlrkr- ;kmyV iq#’k gs logic us tkLr fopkj djrkr]
R;kauk oLrwae/;s vf/kd jl vlrks R;keqGs R;kapk esanw gk
^system iz.kkyh* uqlkj dke djrks rj fó;kapk esanw gk
Hkkofud eqÌk usgeh fopkjkr ?ksr vlrks- vFkkZr ;k
ys[kkeqGs vusd okn fuekZ.k Ökkys- ¼R;kl uksdjhrwu deh
dj.;kr vkys-½ ijarq foKku gs gender biased ukgh
vlap vusd fopkjoarkapa Eg.k.ka vkgs- vkf.k ákr rF;gh
vkgs- oSKkfud n`‘Vhdksu gk dkgh ÇyxHksn ikgr ulrks]
fulxkZus fdrhgh esanwP;k jpusr fHkUUkrk Bsoyh vlyh
rjh! izR;sd óhdMs Lor%ph pkSdl] dqrwgyiw.kZ o`Ÿkh
vlrs vkf.k rh ftrdh foKkukfHkeq[k vlsy frrds
Js;Ldj- rlsp T;k óhyk dkGkph vusd o’k± ¼nksu&,d
“krda!!½ f”k{k.kklkj[kk eqyHkwr vf/kdkjp Mkoyyk xsyk
gksrk] frus gk vf/kdkj feGkY;koj vpkud gtkjks
o’kk±P;k :<h] ijaijk] lektizFkk ;kauk Ökqxk:u ,dk
vR;ar izxr {ks=kr lgHkkxh gksÅu] gtkjksaP;k la[;sus iq<s
;koa] v”kh vis{kk vl.kap vkrrk;h vkgs- vkt Hkkjrkr
tjh 14 VDd¢ Hkkjrh; fó;kp la”kks/kukr vkgsr vlk
vgoky vlyk rjh vkxkeh dkGkr óh&”kkóKkaph la[;k
mŸkjksŸkj ok<r tk.kkj vkgs- IWSA ¼Indian Women
Scientists* Association½ gh Hkkjrh; laLFkk óh
“kkóKkalkBh 1973 lkyh LFkki.;kr vkyh- frps dk;Z
vktgh xktkoktk u djrk vO;kgri.ks lq# vkgs- ;kpcjkscj
nqyZ{k u djrk ;s.;klkj[kk eqÌk Eg.ktsdkekP;k fBdk.kh
fó;kaoj gks.kkjs ySafxd vR;kpkj o “kks’k.k- ;kfo#)
txHkjkr loZp ns”kkar dk;ns ikl dj.;kr vkys vkgsr-
;kcÌy izR;sd ns”kkP;k dk;|kr osxosxG~;k vVh o fu;e
rlsp naM ns[khy fHkUUk vkgsr- Hkkjrkr áklca/kh ̂dkekP;k
fBdk.kh fó;kapk ySafxd NG fo/ks;d ¼izfrca/kkRed o
fuokj.k½ 2012] ;k fo/ks;dkpk dk;nk 2013 lkyh ikfjr
dj.;kr vkyk-

[kja rj balance for better Eg.ktsp lekurk- Eg.kts
rqeP;k dkekiq<s rqeph ySafxdrk fopkjkr ?ksryh tkÅ
u;s- óh&dykdkj] óh&MkWDVj] óh&varjkGohj v”kkizdkjs
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O;kolkf;d ukekfHk/kkukaP;k vk/kh ̂óh* tksM.ka xjtspa okVw
u;s- iq<s dsoG Hkkjrkrp uOgs rj txkr gs n`’; vlsy
dh “kkó] ra=] foKku]dyk] [ksG ;kapk fo’k; fu?kkyk rj
izFke rks Çyxfujis{k vlsy- ySafxd fo’kerk deh dj.;klkBh
“kklu loZrksijh iz;Ru”khy vkgs-Hkkjrkr 2013 P;k uohu
daiuh ,WDVuqlkj loZ lwphc) ¼listed½ daiU;kaP;k lapkyd
eaMGkoj fdeku ,d óh vl.ks ca/kudkjd dsys vkgs- ;k
dk;|krhy ySafxd fofHkUUkrsP;k vVhekxs mfÌ’V vls gksrs
dh Corporate Governance e/;s fó;kapk osxGk
n`’Vhdksu feGkok rlsp óh&iq#’k fo’kerk deh Ogkoh-
rlsp ns”kkP;k GDP e/;s eksBk gkrHkkj ykxq “kdsy- SEBI
us eqnrok<] naM vls vusd iz;ksx d:ugh dkgh listed
laLFkkaP;k lapkyd eaMGkojhy  fó;kaps   izek.k   dsoG
5 VDd¢ brdsp gksrs- ijarq dkgh dkyko/khuarj gs fp=
ldkjkRed fnlw ykxys- Hkkjrkr iq.;kr 1974 iklwu
vlysY;k ^^Hkfxuh fuosfnrk lgdkjh c¡d** ;k c¡dsP;k
lapkyd eaMGkr loZ lHkkln fó;k vlwu ák c¡dspk
dkjHkkj vfr”k; tksekus lq# vkgs-  gh Ökkyh dkgh
izkfrfuf/kd mnkgj.ks] ftFks fó;kaP;k ldkjkRed izxrheqGs
ns”kkps i;kZ;kus fo”okps fgr lk/kys tkrs vkgs- ;kpcjkscj
fopkjkarwugh ySafxd fo’kerscÌy izcks/ku gks.ks gsgh frrdsp
egŸokps vkgs- txHkj vusd lkfgfR;d vkf.k fopkjoar
vkikiY;k izknsf”kd Hkk’kkae/kwu óhoknh fopkj ekaMr vkgsr-
;k fopkjkauh izsfjr gksÅu ;s.kkjh Hkkoh fi<h [kfprp
ySafxd lekurspk iqjLdkj dj.kkjh vlsy- txkP;k ikBhoj
v”kk vusd fó;k óh&iq#’k vlk HksnHkko u djrk
lektksi;ksxh dk;k±lkBh vkiys vk;q’; i.kkyk ykohr
vkgsr- vki.kgh óh vFkok iq#’k vFkok brj vls
ÇyxHksnizkek.; u gksrk] lok±lkBh lekurspk iqjLdkj dj.kkjh
^O¸kDŸkh* gksÅ;k- izxfr”khy jk’Vª rs izxr jk’Vª vlk lsrw
cka/krkuk izR;sdt.k [kkjhpk okVk mpyq;k-

lanHkZ%lanHkZ%lanHkZ%lanHkZ%lanHkZ%

1- fofdihfM;k

2- foŸkkFkZ by MkW #ik jsxs&fuRlqjs

3- tsEl nkeksj ¼ekth lax.kd vfHk;ark] Google½ ;kapk
   ys[k

                --------

8 ekpZ efgyk fnu fo”ks’k8 ekpZ efgyk fnu fo”ks’k8 ekpZ efgyk fnu fo”ks’k8 ekpZ efgyk fnu fo”ks’k8 ekpZ efgyk fnu fo”ks’k

izR;sd óh gh l{kep vlrs- gh óh “käh vksG[kwu frP;krhy
lw{e xq.kkauk oko feG.;klkBh óh lqf”kf{kr vl.ks xjtspa vlra- ;kp
óhf”k{k.kkph tuuh Eg.kts *lkfo=hckbZ Qqys*-

tkxfrd LFkjkoj fo”ks’k egRo vlysyk fnol Eg.kts 8
ekpZ *tkxfrd efgyk fnol* leLr óh tkrhpk lUeku dj.;kpk
fnol- vls vlrkuk gh  fuHkZ;k lkj[;k vusd ?kVuk dka ?kMrkr\
[ksnkph xks’V gh dh Qä 8 ekpZ ;k fno”khp óh lUekuuh; dk
vlkoh\ vktP;k izxr ;qxkr loZp fó;kauk ;ksX; lUeku feGrks dk\
;kps mŸkj nkgd vlys rjh *ukgh* vlsp vkgs- Çyxk/kkjhr lektkP;k
fojks/kkr caM d#u fó;kauk vusd la?k’kk±uk lkeksjs tkr vktph óh
osxosxG~;k dk;Z{ks=k e/;s vkiY;k drZ`Rokpk Blk meBor vkgsr-

uk.;kph ,d cktw óhpk lok±xh.k fodkl nk[kfors- rj
nqljh cktw cgqrka”k fó;k lkekftd] dkSVqafcd] “kkfjjhd vR;kpkjkyk
cGh iMrkuk n”kZfors- óh Eg.kts iz—rhps nqljs uko- olqa/kjsyk ykHkysyh
ltZu”khyrk óhdMs fulxZnŸkp vkyh- fulxkZus l`tu”khyrspk cgqeku
nsÅu fryk lUekfur dsys- ;k fulxZnŸk v”;k cgqeksy ns.kxhP;k
cGkojp izR;sdhus Lor%rhy *eh* pk “kks/k ?ksryk ikfgts- cnyR;k
dkGkuqlkj cnyys ikfgts- FkksMklk =kl gksbZy i.k R;krqup Lor%ps
rst vksG[kqu R;k rstÇcnqrwu vusd rstksoy; fuekZ.k dsys ikfgts-

,dsdkGh macjBÓkvkM tx.ka cafnLr Ökkysyh óh vkt
ik;krY;k csMÓk Ökqxk#u nsÅu uouohu {ks= iknkØkar djrs vkgs-
lekurspk gDd ekxrk&ekxrk vusd ikrG;kaoj frus iq#’kkaP;kgh iq<s
Öksi ?ksryh vkgs- óh “kähpk ukjk loZ= ?kqerks vkgs- i.k ;k t;t;dkjkP;k
fuuknkr rh vk”oLr Ökkyh vkgs dk\ dh vktgh rh varZ;keh vLoLFk
vkgs\

Hkkjrh; fó;kaleksj usgeh lhrk&lkfo=hps vkn”kZ Bsoys tkrkr-
frP;k udGr nq¸¸eRokps laLdkj frP;k eukoj Çccoys tkrkr- iqjk.k
dFkkrhy ækSinh gh d/khp vkn”kZ Eg.kwu eqykaleksj Bsoyh tkr ukgh-
gs y{kkr ?ks.;klkj[ks vkgs- rh rstfLouh gksrh- ekfuuh gksrh- Hkj
jktlHksr |qrkr gjoysY;k ;qf/k’Bhjkyk vkiY;k iRuhyk i.kkyk yko.;kpk
dk; vf/kdkj vkgs! vlk iz”u fopk#u rh T;s’B eaMGh fu#Ÿkj d#
“kdr gksrh-

rFkkdfFkr laL—rhpk ixMk lektkoj vkgs rks ?kkrd vkgs-
;kps Hkku m”khjk dk gksbZuk i.k ;sÅ ykxyk- óhf”k{k.k fodkl] vkÆFkd
ntkZ] vkjksX;] jktdh;] lekt O;oLFks e/;s óhps iquZolu gs loZ eqÌs
,sj.khoj vkys- Hkkjrk e/;s fczVh”k jktoVhr f”k{k.kkpk izlkj gksÅ
ykxyk- tkxfrd] lkekftd] lektO;oLFkk ;krhy óhps LFkku] óhf”k{k.k
fdrh egRokps vkgs] ;kph tk.k Hkkjrha;kuk vkyh- Hkkjrkrhy lekt
lq/kkj.kspk vH;kl dsyk rj ,d xks’V izkeq[;kus tk.kors Eg.kts tsOgka
óhP;k ikBh”kh frps dqVqac mHks jkgrs rsOgka frpk lok±xh.k fodkl gksÅu
rh l{ke curs- lkekftd ntkZ feGrks- ;klkBh lektkus vkiyh
fopkj.klj.kh cnyyh ikfgts- vR;kpkjkyk cGh iMysY;kauk vk/kkj
nsÅu R;kaP;kr vkRefo”okl fuekZ.k dsyk ikfgts- fó;kauh gh vkiY;k
eqykauk ok<forkuk lekursph tk.kho Bsowu ok<oys ikfgts- izR;sd
eqyhyk laL—rhP;k ixMÓk[kkyh u Bsork vkRefuHkZ;rk] vkRelUeku]
vkRefo”okl frP;kr fuekZ.k dsyk ikfgts- rjp rh ,d *l{ke óh*
Eg.kwu txw “kdsy vkf.k ghp ukjh Lor% Lor%pk vkRefo”okl]
vkRefuHkZ;rk] vkRelUeku gk óhrRokpk lkt ysÅu [kachji.kkus mHkh
jkghy rsOgk fryk lektkdMwu Çdok dqBY;kgh laLFksdMwu lUekukph
vko”;drk Hkkl.kkj ukgh- frP;k dr`ZRokP¸kk cGkoj rh Lor%Hkksorhp
*rstksoy;* R;krhy *rstksukn* ;kausp rh ÖkGkGwu tkbZy-

fOkn~;k fUkdEkfOkn~;k fUkdEkfOkn~;k fUkdEkfOkn~;k fUkdEkfOkn~;k fUkdEk
 Yks[kk fOkHkkXk Yks[kk fOkHkkXk Yks[kk fOkHkkXk Yks[kk fOkHkkXk Yks[kk fOkHkkXk



It is the responsibility of every employer to
ensure safety and dignity of women in a
work environment to improve their active
participation in decision making at work
places.

As an outcome of the landmark
Judgement of Vishakha and others Vs. State
of Rajasthan, the POSH Act, 2013 was
enacted to provide a mechanism to redress
work place grievances pertaining to sexual
harassment of women and also to enforce
right to gender equality of women.  This Act
is nearing its 6th anniversary and reflects the
commitment of the Government of India to
the ratification of the Convention on
Elimination of all forms Discrimination
Against Women (CEDAW).

Though sexual harassment at
workplace has assumed enormous
proportions, women do not report the
matter to the concerned authorities in most
cases due to fear of reprisal, being
stigmatized or losing professional standing
and personal reputation.

Three main obligations have been
placed on the institutions by the POSH ACT
namely Prohibition, Prevention and
Redressal.  It is important to note that this
Act provides for a civil remedy to women and
is in addition to other laws that are currently
in force.  Consequently, any woman who
wishes to report instances of sexual
harassment at workplace has the right to
take recourse to both civil and criminal
proceedings.

The POSH Act defines who is the
aggrieved women [Section 2(a)] and the
definition of workplace as per the Act is “any
place visited by the employees arising out
of or during the course of employment
including the transportation provided by the

Implementation of the Prevention of Sexual  Harassment at Workplace Act
(POSH Act), 2013 In Mumbai Port

employer for undertaking such journey”.
{Section 2(o) [v]}

IMPLEMENTATION OF THE POSH ACT IN
MUMBAI PORT

In so far as the prohibition mandate
of the POSH Act is concerned, MbPT has
made a provision in the MbPT Employees’
conduct Regulations, 1976 {Regulation 3A}
which reads as under :

(1) No employee shall indulge in sexual
harassment of any woman at their workplace,

(2) Every employee in charge of a workplace
shall take appropriate  Steps to prevent sexual
harassment of any woman at such workplace.

Various measures are being taken in Mumbai
Port to prevent incidences of sexual
harassment at workplace.  Workshops are
conducted regularly at PMTC to sensitize
male employees about the repercussions of
sexual harassment.  Female employees are
trained about the ways and means available
to them for redressal of the grievances
related to sexual harassment.  In house
faculty conduct these sessions regularly at
PMTC.

A grievance redressal mechanism as
prescribed by the POSH Act is in place in
Mumbai Port.  The names of Nodal
representatives and members of the
Complaints Committee have been widely
publicized so that the complainant is able to
obtain assistance at appropriate levels.



Although the law has been in force since 2013, proper
implementation of the provisions of the statute remains
a challenge.  It is to be pointed out that very few cases
of harassment have been received by the Complaints
Committee of our Mumbai Port and since the year 2015
penalty has been issued by the concerned Disciplinary
Authorities in only one case.  Total number of cases
received by the complaints committee in the years
2016, 2017 and 2018 is 2, 1 and 1 respectively.  Out of
 these 4 cases in last three years, one was declared as
not within the ambit of IC and another one ended in
conciliation.
 SUGGESTIONS FOR CHANGING THE SITUATION:
Lewd jokes and inappropriate comments, etc. are
dismissed as normal behavior by male employees.  The
women being hesitant to initiate actions due to
apprehension of being disbelieved or ridiculed,
underpins the need for greater awareness and greater
enforcement.
Following are the tips to prepare a self-contained
complaint under POSH:
1) The complaint should be addressed to the IC

members and not to the HOD Or HRD
2) The complaint should be concise and written

in a simple and easy to  Understand language.
Lengthy complaints should be avoided

3) Details of exact incident, date and time,
witness, etc. to be included

4) Circumstances preceding and following the
incident to be recorded

5) Append as many documents as possible i.e.
relevant e-mails, screenshots of SMS’s/
whatsapp messages, call details, photographs,
recordings, etc.

6) Details of the respondent including name,
designation, reporting structure between
complainant and respondent, if any (whether
subordinate, colleague or superior)

7) Relief that is sought from the employer to be
clearly written It is the duty of the organization
to provide facilities to

                                 Incident of sexual harassment at workplace

           Internal Committee
                     Conciliation

                                  Report of the Enquiry

                         Action for misconduct       No action by    punishment for false
                                                                         Employer                  complaint/evidence

             Appeal to Court/Tribunal

The redressal process in Mumbai Port is briefly explained here:

 IC for dealing with complaints and enquiries.  Following
are some practical tips for constitution of the Internal
Committee:

1) IC should comprise of women members who
have been trained on the POSH Act and
POSH Rules and their roles and responsibilities

2) It is preferable to have an odd number of
members in order for the IC to Arrive at a
decision based on majority in case of a divided
opinion

3) The IC members should be selected based on
evaluation of various factors Including
whether they are accessible, approachable
committed, sensitive and understanding.

4) They should have good credibility and
technical competency to handle Grievance
procedures

5) As far as possible provide the IC separate space
for conducting their Meetings and maintaining
records of cases of sexual harassment to avoid
Allegations of bias or favoritism

6) Hold periodic discussions between the IC
members and conduct Regular trainings. In
addition to the above suggestions, it is good
for our organization to have an anti-sexual
harassment policy taking into consideration
the following:

a) Clearly define ‘sexual harassment’ and outline
the scope and applicability

b) Mention how the organization practices zero-
tolerance towards sexual Harassment at
workplace

c) Extended concept of the workplace to be
considered

d) Complaint mechanism
e) Regularly distribute and promote this policy

across all levels of organization
f) Provide a copy of the policy to new joiners

as part of their induction
g) Review the policy periodically and update

information regarding the IC Members on a
timely basis.






